University of Greenwich

JOB DESCRIPTION
	Job Title:
	Professor of International Law
	Grade: AC5
	

	Department:
	Law School
	Date of Job Evaluation:
	

	Role reports to:
	Dean of School

	Direct Reports
	None

	Indirect Reports:
Other Key contacts:
	None
· Heads of Department

· School Director of Research and Enterprise

· University Director of Research and Enterprise

· Deputy Vice-Chancellor (Research and Enterprise)



	This role profile is non-contractual and provided for guidance. It will be updated and amended from time to time in accordance with the changing needs of the University and the requirements of the job.


	PURPOSE OF ROLE: 
· To facilitate and engage in research and maintain a high research reputation and publication output. 
· To lead research in International Law and participate in enterprise-related activities. 
· To play a leading role in promoting the profile of the School particularly in the area of International Law
· To contribute to the teaching of International Law to students within the School, using both academic and professional approaches to enhance the students learning experience. 
· To support the research programme in the School, leading the application of research grants, industrial sponsorship 
· To secure significant research funding to support research staff and students. 



	KEY ACCOUNTABILITIES:

Team Specific:
· Nurturing and supporting the research portfolios of colleagues and students, including highlighting networking, collaborative and interdisciplinary opportunities
· Supervising the recruitment, course work and research programmes of postgraduate students
· Developing research strategy, policy and plans at both School and University level which are aligned to wider School and University strategies and resources
· Taking a proactive approach to ethical, good practice and methodological issues
· Engage in external activities (conferences, election to external academic/professional boards/bodies) to enhance the reputation of and build up contacts for the Law School

· Assist the Head of Law and other senior staff in developing a 5 year research strategy

· Take responsibility for implementing that strategy and delivering on it according to the agreed timeframe

· Proactively engage in the wider academic community of the University

Generic:
· Developing the curricula, course design and educational policy of Schools
· Promoting continuous improvement and innovation in the delivery of teaching and learning
· Delivering high quality lectures, seminars, tutorials, and workshops at both undergraduate and postgraduate levels
· Marking and assessment activities, both internally and externally.
Managing Self

· Membership of (including chairing) and attendance at senior management and committee meetings at both School and University levels
· Contributing to the formulation of strategies, policies and plans relating to research, teaching and learning, management, administration, and enterprise activities.
· Representing your discipline, the School or University in appropriate fora
· Management and leadership of staff in research teams
· Acting as a mentor, providing motivational leadership and promoting positive behaviours and attitudes among staff and students
Core Requirements

· Publications in refereed books, journals and other scholarly works

· Lecturing  and giving presentations and addresses at national and international conferences and meetings

· Election to learned societies, academies, and professional bodies

· Membership of expert bodies, committees and editorial boards

· Receipt of awards, prizes and honours

· Adhere to and promote the University’s Equality and Diversity policies
· Ensure compliance with Health & Safety regulations

· Support and promote the University’s Sustainability policies, including the Carbon Management Plan, and carry out duties in a resource efficient way, recognising the shared responsibility of minimising the university's negative environmental impacts wherever possible.
Additional Requirements:
· Any other duties appropriate to the post and grade



	KEY PERFORMANCE INDICATORS:

· The generation of sustained research and consultancy income which contributes to the strategic objectives and funding available to the University
· Securing grant and other forms of research funding to support research staff and students
· Evidences of scholarship activity and involvement in research and enterprise activities, accordingly to the School’s Strategic Plan 

· Increased research activity and bidding in the School of Law

· Developing links with local, national and international businesses and commercial partners
· Developing knowledge transfer and the commercialisation of research outcomes


	KEY RELATIONSHIPS (Internal & External):

Internal
Reporting to the Dean of School, Head of Law,  Law School staff (academic and administrative), relationships with all members of Academic staff, the GRE team, and members of Research degrees committee, students.
External
Professional bodies, profession and the community.



	PERSON SPECIFICATION

	Essential

Experience and Skills
· International reputation in research as evidenced by a portfolio of high quality international journal papers;

· Clear and evidenced ability of significant income generation from a variety of sources within an academic environment.;

· Significant experience of teaching and programme development in an academic environment;

· Significant experience of PhD student supervision to completion;

· Experience of leading and developing a research team;

· Experience of working in partnership with business and industry.
Qualifications
· PhD in Law 


	Desirable

Experience and Skills

· Experience in academic programme administration;

· Ability to provide academic and pastoral support.
· Developing or helping to develop a research strategy at a previous institution
· A strong interest in developing new courses and novel ways of delivering such courses

· Experience in developing input to RAE/REF and QAA documentation;

· Successful completion of KTP projects;

· Experience of marketing and promotion activities.

Qualifications
· Fellowship of a relevant professional body

	


	Signature(s)


  Date of issue……………… …..

