[image: image1.emf]

Role Description

JOB TITLE:
Professor/Reader in Cognitive Neuroscience/ Cognitive Psychology 

CATEGORY:
Academic
1 PURPOSE OF THE POST

· To provide academic leadership.

· To work closely with the Dean and Associate Deans of Research and of Innovation to support a strong research culture.

· To develop Cognitive Neuroscience and/or Cognitive Psychology, complementing existing strengths

· To make a significant personal contribution to the research output of the School.

· To make a significant personal contribution to the research income generation of Psychology.
· To make a contribution to teaching and research supervision at both undergraduate and postgraduate levels.

· To assist the Dean in the development of research across the school and to undertake such management and cross-School roles as may reasonably be allocated by the Dean.
2 
RESPONSIBILITIES


REPORTING RELATIONSHIPS

The post-holder is responsible in respect of all their functions to the Dean of Life Sciences but will report directly to the Associate Dean (Research).

RESPONSIBILITIES OF POST

On behalf of the School and within policies, practices, requirements, standards and resources of the University, the Professor will:

· Assist the Dean and Executive team in the leadership and management of the School and in the delivery of the Academic Development Plan; work cooperatively with Associate Deans, Professors and academic leaders in all respects.

· Provide strategic leadership at the highest level.

· Promote the international profile of research and innovation work of Psychology at Northumbria to impact on external research assessment.

· Work with the Director of CoCo to help build research culture and presence in an international context.

· Make a significant personal contribution to the development of research and innovation.

· Secure external income generation through active engagement with research and innovation activity.

· Support the Dean in the recruitment, selection, induction and management of academic and research staff.

· Supervise the research work of students at undergraduate and postgraduate level and contribute to the programmes offered by the school.

· Develop and maintain strategic links with organisations external to the University and act in an ambassadorial role.

· To be a member of and where appropriate Chair relevant committees and working groups.
3. 
LOCATION
The Professor will be based at the University’s City Campus, although travel in the UK and

abroad, appropriate to the nature of the post may be required.

      4. 
ATTENDANCE REQUIREMENTS

The nature of the post is such that the post holder is expected to work and attend the University’s premises such hours as are reasonably necessary for the effective discharge of the duties of the post, within a normal working week of 37 hours.

References

Contact with your present or most recent employer will be made if you are offered the position. Please complete the relevant section in the application form.  
Postgraduate Certificate in Higher Education Practice (PG HEP) 

Northumbria University requires all new academic staff to complete the University’s ‘Postgraduate Certificate in Higher Education Practice’ (PG HEP), unless specific conditions apply. If you have less than two years of full-time academic research experience (i.e. substantial post-doc experience, involvement in funded research projects, record of publications), you are required to complete the 20-credit ‘Developing Research and Innovation’ module. If you have less than two years full-time teaching experience or do not hold a recognised teaching qualification, you are required to complete the 40-credit ‘Learning, Teaching and Student Experience’ module. If you have more than two years full-time teaching experience, but no recognised teaching qualification, you will be expected to apply for Fellowship of the Higher Education Academy within your first 6 months of employment. 

PERSON SPECIFICATION

	Specific Knowledge

a) Extensive and detailed knowledge and subject expertise in Cognitive Neuroscience and/or Cognitive Psychology, evidenced by research and/or innovation activity. 
b) Proven and extensive track record of international quality publications.

c) A good knowledge of current debates and developments in relation to research in higher education.

d) Proven track record in external funding of research and/or innovation activity.

e) A good understanding of funding processes and opportunities for research and/or innovation activity, including Research Council, Charities, and Industrial partners.
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	1. Skills and Abilities
a) Ability to develop and sustain a culture of innovation and creativity.

b) Ability to value and empower people in a professional environment, establishing collaborative and transparent working relationships.

c) Ability to foster and develop collaborative links with academic, business and commercial organisations and the public sector.

d) Ability to maximise the impact of any research and/or innovation activity

e) Ability to undertake PGR supervision, training, examination.

f) Excellent written and oral communication skills.

g) Ability to motivate and lead individuals and research groups.
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	2. Education/Training
a) Doctorate in a relevant subject area
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