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EQUAL OPPORTUNITIES MONITORING QUESTIONNAIRE

University College Falmouth is working towards equal opportunities for all. We therefore monitor all appointments in terms of the protected characteristics of the Equality Act 2010 and other key characteristics.

Please help us to continue to improve our processes both to ensure that they are fair and equitable, and to provide data to further inform process and policy development. 
The information collected will form a confidential record and it may be stored electronically or manually. 
It will not be passed on to those making a selection decision. 

Thank you for your assistance. 
Please circle or delete as appropriate. 

Leave blank any sections that you would prefer not to complete.
	Gender:          
	Male / Female 
	Is your gender identity the same as the gender you were assigned at birth?
	Yes/ No

	Age:         
	Under 25
	25 — 34
	35 — 44
	45 — 54
	55 — 65
	65+

	Ethnic Origin:

Would you describe your Ethnic Origin as:

	White British
	Other Black Background

	White Irish
	Asian or Asian British — Indian

	White - other Background
	Asian or Asian British — Pakistani

	White - other European
	Asian or Asian British — Bangladeshi

	Black or Black British- Caribbean
	Mixed White and Asian

	Chinese
	Mixed — White and Black African  

	Other Ethnic Background
	Mixed — White and Black Caribbean

	Other Mixed Background
	Other Asian Background

	Black or Black British - African
	Other (please state)

	Marital status:     
	Married/ Civil Partnership/ Cohabiting/ 

Single/ Divorced/ Widowed 

	Do you consider yourself to be disabled?  
	Yes / No 

	Please circle the type of impairment which applies to you. People may experience more than one type of impairment, in which case you may indicate more than one. If none of the categories apply, please mark ‘Other’ and specify the type of impairment

	Specific learning disability (such as dyslexia, dyspraxia)
	General learning disability (such as Down’s syndrome)

	Cognitive impairment (such as autistic spectrum disorder, head injury)
	Long-standing illness or health condition (such as cancer, HIV, diabetes)

	Mental health condition (such as depression, schizophrenia)
	Physical impairment or mobility issues (such as difficultly using arms)

	Blind or serious visual impairment
	Deaf or serious hearing impairment

	Other (please state)

	Religion or belief

Which of the following groups do you most identify with:

	Agnostic
	Atheist

	Buddhist
	Christian

	Confucianism
	Hinduism

	Islam
	Judaism

	Shintoism
	Sikhism

	Taoism
	Other (please state)

	Sexual Orientation- please indicate if any of the following apply to you:
	Bisexual / Gay / Lesbian/ Heterosexual

	Do you have any dependent children:    
	Yes / No 

	Do you have caring responsibilities for a disabled person:
	Yes a child/ Yes an adult/ No

	Post applied for:
	

	If you are appointed to the position would you be interested in joining or like to know more about our Staff Equality Reference Group?
	Yes / No 

	In order to track the progress of your application it is useful to have your name, but you may ignore this question if you wish. 

	Name:
	
	Date:
	


