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Lecturer in International Relations (History, Diplomacy or Foreign Policy Analysis)
Department of War Studies
School of Social Science & Public Policy

Reference Number: A6-7/DAW/1254/12-JT
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Explanatory notes

Please read carefully before completing the application form
Thank you for your enquiry regarding a post at King’s College London. Enclosed is a set of further particulars for this post. These comprise: a job description and person specification; general information about the College, School and Department; as well as the main terms and conditions of the post.

Application procedure
	Should you wish to apply for this position, please send the following:

· a completed Personal details form and Equality and diversity reporting form (CTRL + click the link)

· a copy of a short statement setting out your reasons for applying for the post and highlighting the particular skill and experience which you feel you would bring to the role

· a copy of a current curriculum vitae, which should include inter alia:
· your full name with title
· details of your present post with date of appointment
· education
· degrees (subject, class, institution, date of award)
· other academic/professional qualifications (subject, level, institution, date of award)
· distinctions other than degrees
· membership of professional and learned societies
· teaching and research experience
· administrative and management experience
· grants obtained
· publications


To email:  recruitmentteam2@kcl.ac.uk


Applications should be made electronically in Word or PDF format.

Please ensure you quote reference number A6-7/DAW/1254/12-JT on all correspondence.

Informal enquiries may be made to Professor Mervyn Frost at mervyn.frost@kcl.ac.uk 


Closing date:  6 January 2013



Please advise your referees that they may be contacted and asked to provide a reference at short notice.




Equal opportunities
King's College London recognises that equality of opportunity and the recognition and promotion of diversity are integral to its academic and economic strengths. The following principles apply in respect of the College’s commitment to equality and diversity:
· To provide and promote equality of opportunity in all areas of its work and activity;
· To recognise and develop the diversity of skills and talent within its current and potential community;
· To ensure that all College members and prospective members are treated solely on the basis of their merits, abilities and potential without receiving any unjustified discrimination or unfavourable treatment on grounds such as age, disability, marital status, pregnancy or maternity, race, religion or belief, sex, sexual orientation, trans status, socio-economic status or any other irrelevant distinction;
· To provide and promote a positive working, learning, and social environment which is free from prejudice, discrimination and any forms of harassment, bullying or victimisation;
· To promote good relations between individuals from different groups.

Applicants with disabilities
King's College London is keen to increase the number of disabled people it employs. We therefore encourage applications from individuals with a disability who are able to carry out the duties of the post. If you have special needs in relation to your application please contact the Human Resources Advisor responsible for the administration of the post.

Travel expenses
The College normally reimburses reasonable travel costs to and from interview within the United Kingdom. Regrettably, only limited contribution to travel costs for applicants from outside the UK may be available. Please contact the Head of Department before making your reservation.


Response
We very much regret that due to limited resources and the large number of applications we currently receive, we are only able to inform short listed candidates of the outcome of their application.
If you do not hear from us within four weeks of the closing date, please assume that you have been unsuccessful on this occasion. We would like to assure you, however, that every application we receive is considered in detail and a shortlist only drawn up after careful reference to a detailed person specification.
If therefore, your application is not successful, we hope that you will not be discouraged and will still apply for other suitable vacancies at King’s College London as and when they are advertised.

Thank you for your interest in King’s College London.
 

Further particulars

The College
King’s College London is one of the top 30 universities in the world (2012/2013 QS international world rankings), the Sunday Times 'University of the Year 2010/11' and the fourth oldest in England. A research-led university based in the heart of London, it has more than 24,000 students (of whom nearly 10,000 are graduate students) from 150 countries and more than 6,100 employees. 
King’s has an outstanding reputation for providing world-class teaching and cutting-edge research. In the 2008 Research Assessment Exercise for British universities, 23 departments were ranked in the top quartile of British universities; over half of our academic staff work in departments that are in the top 10 per cent in the UK in their field and can thus be classed as world leading. The College is in the top seven UK universities for research earnings and has an overall annual income of nearly £525 million.

There are nine Schools of Study:
· Arts & Humanities
· Biomedical Sciences
· Dental Institute
· Dickson Poon School of Law
· Florence Nightingale School of Nursing & Midwifery
· Institute of Psychiatry
· Medicine
· Natural & Mathematical Sciences
· Social Science & Public Policy

King’s has a particularly distinguished reputation in the humanities, law, the sciences (including a wide range of health areas such as psychiatry, medicine, nursing and dentistry) and social sciences including international affairs. It has played a major role in many of the advances that have shaped modern life, such as the discovery of the structure of DNA and research that led to the development of radio, television, mobile phones and radar. It is the largest centre for the education of healthcare professionals in Europe; no university has more Medical Research Council Centres. 

The School

The School of Social Science and Public Policy consists of the following departments:

· Defence Studies
· Education and Professional Studies
· Geography
· Political Economy
· Management
· Social Science Health and Medicine
· War Studies


The variety of disciplines represented amongst the School’s staff goes well beyond the social sciences into the physical sciences and humanities, which provide close links with colleagues in such fields as Humanities, the Life Sciences, Nursing and Midwifery, and Physical Sciences and Engineering. The policy-orientation that characterises so much of our work is associated with significant government contracts and close working relationships with many departments in Whitehall and with government agencies elsewhere as well as Non Governmental Organisations nationally and internationally. Public policy interests within the School are local, national and international in their emphasis and the School is home to an interdisciplinary Public Policy programme. 

A common theme across the School’s internationally recognised departments is a policy-oriented and multi-disciplinary approach that generates distinctive learning and research opportunities for students, staff and external partners. Interaction with cultural, professional and political institutions, businesses and local communities in London, nationally and internationally is integral to the School’s teaching and research, enhancing the learning environment, while ensuring that the School maintains and develops its reputation for research excellence. The School of Social Science and Public Policy is one of the largest of its kind in UK universities. The School:

· Has an annual turnover in excess of £32 million pa;
· Enrols 3,000 students, 1,800 of whom are postgraduates and 200 FTE staff;
· Earns more than £11 million in research income annually;
· Has a pay and related budget of approximately £10 million of which approximately £1.7 million is for professional services staff located in departments and the School Office. 


The Department
Knowledge Transfer
War Studies is a multi-disciplinary department devoted to the study of all aspects of war and conflict and the broad remit of international relations. The department has a global reputation for excellence in teaching and research; it offers wide-ranging and intellectually stimulating degree programmes. The Department offers the BA War Studies degree (and a number of joint BA programmes with War Studies); 12 campus taught MAs; 2 War Studies Online MA programmes and the MPhil/PhD programme.  Each year the department hosts Junior Year Abroad students from the USA; as well as a number of exchange students under the Erasmus scheme. Currently the department has over 200 undergraduate students, 500 MA students and 200 postgraduate research students.  The Department currently employs over 80 staff engaged in a diverse range of activity.


Events
The Department of War Studies (DWS) has an extensive events programme. On average the DWS hosts 60-70 events per year. These include weekly seminars, annual and inaugural lectures, prize-giving ceremonies, book launches, careers forums and panels, alumni networking events, book launches, film screenings, Research Centre launches and workshops, residential conferences and other ad hoc meetings. The programme caters both for members of the DWS and College as well as focusing on public engagement.

Research Activity 
The Department of War Studies (DWS) is the largest and most successful European university group of scholars focused on research relating to all aspects of war, peace, security and international relations past, present and future. The Department actively supports the King's College London mission to carry out research and the generation of new knowledge in the service of society - its academic staff advise governments, serve on commissions and public bodies, are seconded to national and international organisations and work with the public and voluntary sectors and industry to help ensure that the expertise developed within the Department is transferred to the wider community. The Department houses 19 Research Groups, Centres and Units. Each group is made up of academic staff and PGR students from within the DWS as well as academics and professionals from external institutions.

Collaboration with leading institutions
The Department of War Studies has an excellent working relationship with a number of leading establishments in the field of security, defence and international relations.  These include: Ministry of Defence,, Foreign and Commonwealth Office, Home Office , Chatham House, International Institute of Strategic Studies, Royal United Services Institute, Royal College of Defence Studies, Joint Services Command and Staff College , Air Power Studies Division at the Royal Air Force College, The MacArthur Foundation, Chicago. We seek to develop these collaborations and expand to new areas.

The Post
The Department of War Studies at King’s College, London, seeks to recruit a Lecturer in International Relations in order significantly to add to the Department's teaching and research capacity.  The Department is looking for a scholar who has demonstrated potential to become outstanding in the field of International Relations with a focus on one of more of the following: international history, diplomacy, and foreign policy analysis. It seeks entry level applicants who are developing high quality publication lists and whose publications can make a contribution to the Department’s publication profile. 

A successful candidate will be expected to complement, from an International Relations perspective, the work undertaken by one or more of the research groups within the Department. 

The successful candidate will be expected to make a major contribution to the design and execution of a new trans-departmental BA programme in International Relations. He or she will also be expected to make a contribution to teaching on one of more of the Department's MA programmes. Finally, the person sought must have a demonstrated potential to initiate and lead research projects, and a commitment to launching new ones. The person appointed will be expected to carry his/her share of administrative duties within the Department as determined by the Head of Department.


The post will be based at the Strand campus

































Job description

	Post Title:
	Lecturer in International Relations (History, Diplomacy or Foreign Policy Analysis)

	Department/Division/
Directorate:
	War Studies

	Grade:
	6/7 

	Responsible to:
	Head of Department



	ROLE PURPOSE

	
· To undertake and lead research of an international standard in line with the Department’s Strategic Plan
· To undertake a leading role in designing, executing and marketing of a new BA in International Relations in close association with the Department of Political Economy; the Department of European and International Studies, and the Global Institutes.  
· To take a leading role in teaching at undergraduate and post-graduate level and to supervise post-graduate research students
· To participate in Departmental administration.





	ROLE OUTLINE – MAIN RESPONSIBILITIES

	Key Objectives: 
· Sustain high-quality research activity through a portfolio of individual and/or joint research projects and to secure the funding required for this research as required.
· Seek to develop and maintain a substantial national and international reputation for a consistent high-level output of publications of exceptional quality.
· Supervise postgraduate research students and/or research staff.
· Attend meetings and conferences to present research findings and thereby enhance the national and international standing of the Department.
· Take responsibility for the planning, organisation and delivery of both undergraduate and postgraduate teaching activities within the Department.
· Develop and use a variety of methods to assess student learning and provide feedback that is timely, relevant and appropriate. 
· Promote the aims of the next generation of academics by delivery of PhD colloquia, by proving high quality PhD supervision.
· Update professional skills as appropriate in support of research and teaching excellence.
· Undertake administrative work of the Department as assigned by the Head of Department.
· Undertake any other reasonable duties that may be requested by the Head of Department.


	Communication & Networking:
· Disseminate conceptual and complex ideas to a wide variety of audiences using appropriate media and methods to promote understanding
· Lead and develop internal and external networks
· Develop links with other national and international educational, employing and professional bodies to foster collaboration.



	Decision Making, Planning and Problem Solving:
· Responsible for part of the Department’s educational programme including setting of standards, assuring its smooth operation, monitoring student progress, assuring quality control, maintaining good assessment procedures and problem resolution procedures in accordance with regulations
· Monitor student progress and retention
· Take part in the strategic planning of the Department and contribute to the wider strategic planning processes at School and College level.
· Identify strategic development opportunities in teaching and research and contribute to the development of these ideas.


	Service Delivery: 
· Responsible for identifying the needs of students, colleagues, and external bodies and ensuring these are met.
· Provide expert advice in the field of International Relations
· Set the standards of service and ensure overall quality is maintained.


	Analysis & Research: 
· Determine relevant research objectives and prepare research proposals
· Contribute to the development of research strategies
· Carry out independent research and act as principal investigator and project leader where appropriate
· Act as a referee and contribute to peer assessment
· Make presentations or exhibitions at national and international conferences and other similar events.


	Team Work, Teaching & Learning Support:
· Lead teams within areas of responsibility and ensure that teams within the Department work together
· Design, develop and deliver a range of study programmes at various levels
· Develop and apply innovative and appropriate teaching techniques and material to create interest, understanding and enthusiasm amongst students
· Ensure that course design and delivery comply with the quality standards and regulations of the Department, School and College.


	Sensory/Physical Demands & Work Environment:
· Responsible for the conduct of risk assessments and reduction of hazards in work area.


	Pastoral Care:
· Responsible for dealing with referred issues for students within own educational programmes.
· Provide first line support for colleagues, referring them to sources of further help if required.











Special requirements
· You will be required to work irregular hours in accordance with the needs of the role.
· Information of a confidential nature must be kept strictly confidential and should never be disclosed either inside or outside work. It should be noted that breach of confidentiality is a serious offence which may lead to dismissal.
· You will be expected to teach and/or assist, as appropriate, using both traditional and innovative methods in such areas as eLearning, short courses, blended learning, summer courses, distance learning, multi-media learning, this list is not exhaustive but to give an indication of the type of areas currently offered.

General
All staff are expected to adhere to King’s policies and procedures.


Date
17 December 2012

Please note
This job description reflects the core activities of the role and as the College and the post-holder develop there will inevitably be changes in the emphasis of duties. It is expected that the post-holder recognise this and adopt a flexible approach to work and be willing to participate in training.
If changes to the job become significant, the job description should be reviewed formally by the post-holder and line manger. The Human Resources department should then be consulted as to the implications of the proposed changes.




Person specification

Eligibility to work in the United Kingdom 
International applications will be considered for this position. If you do not have permission to enter, remain and work in the United Kingdom you will need to pass a points-based immigration assessment. Before you apply for this job you must ascertain whether you have sufficient points to qualify under Tier 1 (Post study work) and/or Tier 2(General) schemes1. If you do not have sufficient points please do not apply as you will not be granted permission to enter the United Kingdom. Click on the following link to the points calculator: Border & Immigration Agency Points-based calculator.
At the interview you will be asked to furnish the panel with the details of the route (Tier 1 (Post study work) and/or Tier 2 (General) you would be eligible to follow. Please note that should you have sufficient points this does not mean your application will be successful. In the event your application is successful there is no guarantee that your application for a visa will be granted, in which event the offer will be withdrawn.

	Criteria
	E
S
S
E
N
T
I
A
L
	D
E
S
I
R
A
B
L
E
	HOW IDENTIFIED
AND ASSESSED
AP 	Application
AS 	Assessment
I 	Interview
P 	Presentation
R 	References

	Education/qualification and training

	Appropriate list of relevant publications
	x
	
	AP

	Evidence of first class research capacity
	X
	
	AP, AS, I, P, R 

	Experience in developing research projects and collaborative funding bids
	
	x
	AP, AS, I, P, R 

	PhD in relevant subject area
	X
	
	AP and I 

	Teaching experience 
	X
	
	AP, R and I

	Knowledge/skills

	Ability to teach International Relations courses 
	x
	
	AP and I

	Teaching skills
	x
	
	I and P and R

	Good research skills
	x
	
	AP, I, and R

	Good presentational skills
	x
	
	I, P, R

	Good administrative skills
	x
	
	I, AP, R

	Ability to be innovative in teaching and in curriculum design
	x
	
	I, AP, R, 

	Experience

	Experience of teaching undergraduate and postgraduate students
	x
	
	AP, I and P

	Research experience
	x
	
	AP and I

	Administrative experience
	x
	
	AP and I

	Engagement in professional organisations (conference papers, workshops, memberships)
	
	x
	AP



	Record of innovation in teaching and in curriculum design
	
	x
	AP and R



	Personal characteristics/other requirements

	Temperament suitable to teaching and research
	x
	
	AP, I, and P

	Team player
	x
	
	AP and I

	Desire to promote the subject at all levels
	x
	
	AP and I

	Willingness to contribute to the pastoral care of students
	x
	
	AP and I

	Willingness to collaborate with colleagues on courses
	x
	
	AP and I



1 There are two classifications – Tier 1 (Post study work)  and Tier 2 (General). Highly skilled migrants are encouraged to apply under the Tier 2 route, however this is dependent on King’s College London at its sole discretion issuing you with a Certificate of Sponsorship.


















Summary of terms and conditions of service

This appointment is made under the King’s College London Terms and Conditions of Service for Academic Staff, a copy of which is available from the Human Resources department on request.

Period of Appointment	Indefinite contract

Probation			3 years

Salary		£33,343 to £47,809 inclusive of London Allowance, per annum, depending on experience and knowedge.

Annual leave	27  working days. Staff receive four additional closure days. Notification as to how these days are taken is circulated at the start of the academic year.

Superannuation
This appointment is superannuable under the USS pension scheme. Staff already superannuated under the NHS Superannuation Scheme may opt to remain in that scheme provided they fully satisfy the terms of the Medical School Employment (Superannuation) Direction 1993 and provided an application to do so is received by the NHS scheme trustees within three months of appointment to King’s College London. Alternatively staff may opt to participate in SERPS or take out a personal pension. Please note that the College does not provide an employer's contribution towards a private pension plan.
The College operates PensionsPlus by which individuals increase their take home pay by reducing their NI contributions. Staff who join the USS pension scheme will automatically be entered into PensionsPlus (provided you would benefit from doing so). As a result your salary will be reduced so that you receive the PensionsPlus salary and a payment is made into your pension scheme instead.
NB - NHS Superannuation Scheme: Medical Schools are classed as “Direction Employers” and some benefits of the NHS Scheme are not available to Direction members.
For further information please contact Ms Pauline Job, Payroll & Pensions Manager, King’s College London, James Clerk Maxwell Building, 57 Waterloo Road, London SE1 8WA.

Medical
Some appointments to King’s are subject to Occupational Health clearance. Should you be offered a post which requires health clearance you will be sent an Occupational Health Questionnaire along with your contract of employment. When the Occupational Health Department have evaluated your questionnaire and declared that you are fit for appointment, your appointment will be formally confirmed.

Confidentiality
In the course of your work you may have access to personal or confidential information which must not be disclosed or made available to any other person unless in the performance of your duties or with specific permission from your Head of School/Department/Division. (In particular if your work involves the handling of clinical samples and/or patient data, NHS policies for the maintenance of security and confidentiality of NHS systems and data must be observed). Breaches in confidentiality may lead to disciplinary action.

Training and Education
King’s College London recognises the importance of training in achieving its objective of pursuing excellence in teaching, research and clinical practice through the activities of its staff. We are committed to providing training for all members of staff so that they can perform their jobs effectively and offering them opportunities for further development. Most training and development will occur "on the job" and formal training opportunities are also available within King’s College London associated hospitals trusts and through other external organisations.
All members of staff with teaching responsibilities are encouraged to obtain formal recognition of their professional expertise in teaching. It is the normal expectation that staff new to teaching in higher education will register for the Post Graduate Certificate in Academic Practice (PGCAP) unless they already possess a teaching qualification in higher education. The PGCAP is taught and managed by the King's Learning Institute (KLI); information about the certificate and other programmes run by KLI can be found in their web site www.kcl.ac.uk/kli

No Smoking Policy
King’s College London is committed to maintaining a healthy environment for staff, students and visitors. Therefore, please note that smoking is not permitted in any of the College buildings or in College vehicles. Smoking is also not permitted immediately outside the entrances to College buildings or near to windows and air intake units. Staff working at associated NHS trust sites or other premises should adhere to whatever policy is in place at these locations.
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