
  

Job Description 
 
This form summarises the purpose of the job and lists its key tasks. It is not a definitive list of all the tasks to 
be undertaken as those can be varied from time to time at the discretion of the School, in consultation with 
the post holder. 
 
 
 
 
 
 
 
 
 
 

Job Summary: 
 
The post-holder will: 

- make an active contribution to the intellectual life of the Institute, conducting research on real 
world issues in one or more areas of interest to the Institute. 

- contribute to and develop the teaching of the Institute. 
- contribute to the administration and governance of the Institute and the School. 

 
 

 

Duties/Responsibilities 
Research 
 
Engaging in research work. The successful candidate will be expected to contribute collaboratively to the 
scholarship and intellectual life of the Institute and the School. (S)he will develop a body of high quality 
publications in peer reviewed outlets, and present research at national and international conferences. 
 
Attracting and managing grants, including the recruitment and supervision of any additional research staff 
required to fulfil the contracts. 
 
Disseminating knowledge through public activities and organising conferences which further enhance the 
scholarly reputation of the School nationally and internationally. 
 
Initiating and developing links within academia and beyond (industry, government, NGO’s etc.). 
 
 
Teaching 
 
Engaging in teaching, conducting such lectures and classes and undertaking such other duties, including 
examination work, as prescribed by the Head of Institute.  The range of teaching and examining duties 
may change from time to time. 
 
Developing course proposals, shaping and influencing curriculum. 
 
Administrative responsibilities in respect of student services, student recruitment and advice as well as 
participating in aspects of School governance by serving on School committees. 
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Acting as an academic advisor to students allocated by the Head of the Institute. 
 
Selecting and supervising students as appropriate. 
 
The successful candidate will be expected to contribute to the social life of the Institute and the School in 
a collegial spirit. 
 

Note 
The LSE has a progressive pay structure that rewards you with annual pay increases up to a certain level 
as you develop in your role. We also provide for further reward past this point in the form of further pay 
increases based on exceptional performance. 
 

Flexibility 
To deliver services effectively, a degree of flexibility is needed, and the post holder may be required to 
perform work not specifically referred to above. 

Environmental Sustainability 
The post holder is required to minimise environmental impact in the performance of the role, and actively 
contribute to the delivery of the LSE Environmental Policy. 

 


