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	Position Description – Deputy Dean (Sustainability and Urban Planning)



Position Summary
Position Title:
Deputy Dean (Sustainability and Urban Planning)
Position Number: 
50043606
Portfolio:
College of Design and Social Context 
School/Group:

Global, Urban and Social Studies

Campus Location:
Based at the city campus, but may be required to work and/or be based at other campuses of the University.
Classification:
Academic Level E
Employment Type:
Fixed Term 5 years with underlying continuing Professor position
Time Fraction:
1.0 

RMIT University

RMIT is a global university of technology and design, focused on creating solutions that transform the future for the benefit of people and their environments. We are global in attitude, action and presence; urban in orientation and creativity; and connected through active partnerships with professions, industries and organisations.

RMIT University enjoys an international reputation for excellence in professional and practical educational programs and high quality outcome-oriented research. 

One of Australia’s original educational institutions founded in 1887, RMIT is now the nation’s largest tertiary institution. The University offers an extensive range of postgraduate, undergraduate and vocational programs. 

RMIT has three Melbourne campuses – in the central business district and in Brunswick and Bundoora in the city’s northern suburbs – and campuses in Hanoi and Ho Chi Minh City in Vietnam. With significant partnerships in Hong Kong, China, Malaysia and Singapore, RMIT has a strong educational presence in the Asia-Pacific region. The University’s total student population of 74,000 includes 30,000 international students (onshore and offshore).

RMIT is a leader in technology, design, global business, communication, global communities, health solutions and urban sustainable futures, and is ranked in the top 100 universities in the world for engineering and technology in the 2012 QS World University Rankings.

www.rmit.edu.au
College of Design and Social Context

The College of Design and Social Context encompasses RMIT University's renowned art, communication, built environment, design, education and social science disciplines and is comprised of eight Schools.  The College has 24,500 students and 1,000 staff.
 

For more information about the College including the Schools, research centres and staff resources, visit the College homepage at www.rmit.edu.au/dsc.  

School of Global, Urban and Social Studies (GUSS)
Located in the heart of Melbourne on RMIT’s City Campus, the School of Global, Urban and Social Studies is one of RMIT’s largest schools and provides academic programs that stretch from certificate to PhD, as well as providing a high level of research activity. 

The School’s vision is to contribute to a just and sustainable world, and delivers education, training and research activity in four areas of focus: 

1. Social work, youth work, community services and social policy
2. Sustainability and urban planning, including Housing
3. Global and international studies, languages, translating and interpreting
4. Criminal justice, legal and dispute studies and human rights

Most of the School’s program areas offer well developed pathways for students wishing to develop various innovative combinations of qualifications.

The School has a strong research profile and three research centres that link to the School’s areas of focus:

· Centre for Applied Social Research

· Urban Research Centre, incorporating the AHURI Research Centre

· Globalism Research Centre

Each year the School generates more than $3m of external research funding and enjoys research networks that extend globally. Our research scored well in the first national ranking, securing rankings at or above the discipline for Australia as a whole.

Most of the School’s academic programs are leaders in their market segments in Victoria, if not Australia, and are extremely popular and in high demand.

Our programs are also rated highly by our students. A number of staff have won external teaching awards, and we regularly win College and University awards.

We enjoy excellent links with industry. Three of our program areas are professionally recognized (planning, social work and translating and interpreting), and the most recent reviews of them by external assessors placed them in the highest category in Australia.

For more information, see http://www.rmit.edu.au/socialhumanities
Position Summary

The School of Global, Urban and Social Studies seeks to appoint a professor who will lead the Sustainability and Urban Planning area. Key aspects of the role involve: leadership of the Environment and Planning group, a substantial academic group that includes undergraduate and postgraduate programs in urban and regional planning, sustainability and the environment; oversight for one of the School’s major research centres (URC).
The principal responsibility of the Deputy Dean will be to assist with the management and strategic leadership of the Sustainability and Urban Planning area in the School and specifically the day to day management of the Sustainability and Urban Planning staff. This will involve taking responsibility for the development of a strategic plan, staff and financial management, liaising with senior management in the School and university, liaising with the managers of the undergraduate and post graduate programs, course development and staffing, teaching, and liaising with specialist staff on marketing. The Deputy Dean will represent the area on the School executive team and will also contribute to the strategic planning for the School and College. 

The Deputy Dean will provide leadership to academic staff in supporting the activities of the School and will work with senior colleagues to set directions for research and teaching within the Sustainability and Urban Planning programs, and the School's, future, building on the interdisciplinary opportunities offered within the School and across RMIT. A component to the role of the Deputy Dean will be to influence and stimulate public debate and policy through engaging with local, national and international communities.
The appointee will be an outstanding and well-respected academic with the vision and capacity to help shape and build the future of the environment and planning professions in the context of sustainability. With a strong reputation the appointee will be a leader in their chosen field. This will be demonstrated through: a distinguished record in learning, teaching and research, leading to a detailed knowledge of the environment and planning field in Australia; a substantial publication record; and receipt of research and consultancy grants. They will also demonstrate substantial leadership capability, especially those required for strategic management, including staffing. 
Reporting Line
Reports to:  Dean of School

Direct reports:  The academic staff of the discipline / programs, Sustainability and Urban Planning.

Organisational Accountabilities

RMIT University is committed to the health, safety and wellbeing of its staff.  RMIT and its staff must comply with a range of statutory requirements, including equal opportunity, occupational health and safety, privacy and trade practice. RMIT also expects staff to comply with its policy and procedures, which relate to statutory requirements and our ways of working.

Appointees are accountable for completing training on these matters and ensuring their knowledge, and the knowledge of their staff, is up to date.

Key Accountabilities
· To take responsibility for and assist with the leadership of the Sustainability and Urban Planning research activities – including liaising with the Dean of School, the School Executive, Research Committee, Research Centre Directors and research/teaching staff; to foster and expand RMIT’s research strengths in this area;
· To take responsibility for and assist with the management of the Sustainability and Urban Planning undergraduate and post graduate programs – including liaising with the Dean of School, School Executive, Learning and Teaching Committee, Program Directors and project/teaching staff;

· To provide academic leadership to the teaching and research programs and their staff by supporting and developing staff and encouraging the highest quality outcomes and a culture which seeks perpetual improvement;
· To identify and plan for the area’s resource needs (human, financial and physical) in consultation with other key personnel within the School;

· To collaborate with and assist the Dean of School on matters of policy and administration relating to the Sustainability and Urban Planning  activities as well as the School as a whole;

· To ensure program outcomes and activities are consistent with RMIT’s policies and procedures and are co-ordinated for maximum efficiency and effectiveness.

Position Accountabilities

· Contribute to the academic and professional leadership of the School by leading the planning, development and implementation of an integrated and effective academic strategy within Sustainability and Urban Planning; including learning and teaching, research and innovation and consultancy work.  Provide regular reports on progress to target and undertake remedial action when required.
· Ensure that the University strategic themes of global, urban and connected form a core part of the future of the Sustainability and Urban Planning group. In particular, the position is expected to drive an internationalisation agenda both in teaching and research with a focus on cities.
· Foster and enhance the research culture of the area by publishing research on themes related to the strategic directions of Sustainability and Urban Planning, assisting with the development of competitive ARC and other Category 1 grants and/or research contracts, and participate in research seminars, postgraduate conferences and mentoring of staff.
· Lead and encourage the development of interdisciplinary programs, and contribute to cross-School/Discipline and DSC College programs. 
· Maintain academic and/or professional standing by engaging in a program of academic/professional activity and development in their area of expertise, and promote and encourage activities, which are community based, with the view of enhancing the cultural, social, national and international activities of the community.
· Ensure that the Sustainability and Urban Planning programs conform to Australian professional accreditation standards as well as those that may be required by any relevant international professional accreditation body.

· Assist with marketing and the promotion of the Sustainability and Urban Planning degree programs both within and external to RMIT University to ensure they respond to market needs over the longer-term.

· Ensure the currency and relevance of the teaching delivered by Sustainability and Urban Planning staff, through a process of continual review and evaluation whilst maintaining consistency with the learning and teaching strategy and research plans. This includes overseeing the continual review of the Sustainability and Urban Planning teaching methods, course content, examination methods, program aims, learning outcomes. 
· Co-ordinate and teach courses in the general area of Urban Planning and Sustainability, and supervise postgraduate and research students in relevant areas of competence and interest as required.
· Manage the Sustainability and Urban Planning teaching team for the purposes of ensuring high quality learning outcomes for students and professional satisfaction for staff. This will include overseeing the Directors of the undergraduate and post graduate programs in the appointment of casual teaching staff, ensuring effective student selection, and allocation of staff to courses and research supervision.
· Lead and encourage the development of interdisciplinary programs, and contribute to cross-School/Discipline and DSC College programs. 
· Ensure that the research and consultancy activities of Sustainability and Urban Planning are focused on the agreed strategic priorities, that appropriate legal and contractual obligations are completed and adhered to, and the resource and support infrastructure is in place to allow the project to be completed on time, as required and within budget.  
· Manage staffing within Sustainability and Urban Planning, including recruitment, induction, staff development, work planning and performance review, to ensure that the objectives of the School are achieved.

· Manage the resources allocated to Sustainability and Urban Planning in a cost effective and sustainable manner, including a responsibility for the areas budget preparation and management, income generation, etc.

· Contribute to the development of a client focused orientation across the School, instilling within Sustainability and Urban Planning an ethos of continuous improvement to ensure the needs of various clients are achieved through the use of qualitative and quantitative feedback mechanisms.

· Foster close interaction with industry and professional bodies, locally and internationally, to promote the teaching programs and to ensure that the research, learning and teaching activities undertaken by Sustainability and Urban Planning staff are recognized as the academic services of first preference.

· Implement effective quality assurance systems that will allow Sustainability and Urban Planning to achieve government, industry and the community recognition for excellence.
· Ensure that Sustainability and Urban Planning staff adhere to all legislative, University and College policy and procedures and actively participate in various management and operational processes and discussions, in a timely and effective manner.
· Integrate best practice health and safety management into school structure, processes and culture.  Ensure that responsibilities for OHS are assigned and included in performance reviews, that staff have the knowledge to meet their responsibilities and that OHS risks are identified and controlled.

Key Selection Criteria

· A distinguished record of academic and/or professional achievement in an area relevant to Sustainability and Urban Planning including a successful record of gaining competitive research grants leading to a substantial and broad record of academic publications and knowledge of Australia.
· Proven ability to lead and manage an academic unit, to establish an environment that encourages Sustainability and Urban Planning to maximise its contribution to the achievement of School, DSC College and University strategic goals.

· A demonstrated capacity to work as a core part of the School’s Executive team in which the interests and strategic goals of the University are paramount.

· A demonstrated experience in being able to plan, develop, implement and review strategic projects, provide creative solutions, and see them through to fruition in a complex environment, on time and within budget. This includes the ability to be an effective member of a management team within a matrix structure to develop and achieve shared goals and objectives.

· A demonstrated ability to improve the quality of teaching and research, to foster innovation and to enhance the national and international standing of the higher education activities of the School;
· A demonstrated expertise in, and passion for, the fields of sustainability, urban and regional planning, environmental studies, urban studies and housing research as these relate to tertiary education, and appreciation of the interconnections between these, and other relevant fields;

· Excellent interpersonal skills including the ability to mentor and encourage staff within the Sustainability and Urban Planning area to work collegially and cooperatively yet embrace the need for continued improvement in an increasingly competitive higher education market setting 

· and a demonstrated capacity to be a team leader who is able to work collaboratively and cooperatively with colleagues both within and outside the university to achieve organisational goals;

· A demonstrated ability to contribute to the development of policies and practices in the sustainability and urban planning disciplines through establishment and maintenance of networks with other researchers, organisations,  professional groups and industry bodies.
Qualifications
Mandatory - A PhD or equivalent in a relevant discipline.  Eligibility for membership to the Professoriate.

Essential - Experience in the management of an academic unit/department.
Highly Desirable - Eligible for membership of Environment Institute of Australasia and New Zealand and/or Planning Institute of Australia
Additional Information
Components of Sustainability and Urban Planning

Environment and Planning Group

The Environment and Planning programs promote an understanding of the environment and its related planning in the broadest sense. They focus on areas including a range of elements related to sustainability being planning for urban, rural and regional areas, natural resource management and environmental and social planning. Both undergraduate and postgraduate programs aim to:

· Provide opportunities for students to develop an inter-disciplinary approach to environmental and planning issues. At postgraduate level there is the specific opportunity of making connections to international understanding through the International Environment and Urban Management program, and 

· Prepare students for professional work as graduates of most of these programs are eligible for membership of either the Planning Institute of Australia or the Environment Institute of Australia and New Zealand. 

Currently there are some 300 effective full-time students enrolled in the four undergraduate programs – 

Bachelor of Social Science (Environment)

Bachelor of Environmental Science / Bachelor of Social Science (Env)

Bachelor of Applied Science (Planning)

Bachelor of Social Science (Hons) (Planning)
Currently there are approximately 170 effective full-time students enrolled in the six postgraduate programs – 

Master of Social Science (Environment and Planning)

Graduate Diploma (Environment and Planning)

Graduate Certificate (Environment and Planning)

Master of Social Science (International Urban and Environmental Management)

Graduate Diploma (International Urban and Environmental Management)
Graduate Certificate (International Urban and Environmental Management)

In addition there are some 18 equivalent full-time research students, both Masters and PhD students.

A feature of the Environment and Planning programs is that the 12 teaching staff are all involved in a wide range of local and international community, consultant and research activities, including projects for government and non-government organisations. These connections and links to the industry directly feed into the courses the staff teach and into their involvement with community activities. 

Interaction of students in academic courses with the wider local community is strongly encouraged and built into the structure of courses. Teaching and research experiences also provide a background for short-courses and training packages that are presented to professionals.

Urban Research Centre
The URC grew out of RMIT’s AHURI Research Centre. The areas of expertise at the Urban Research Centre range across the key urban issues and include urban planning, sustainability and biodiversity planning, housing policy, housing economics and affordability, labour and housing, homelessness,  climate change adaptation. Close working relationships have been established with many organisations including state and federal government department, NGOs, local governments, corporations, and international bodies. The national organisation of AHURI administers an annual round of nationally competitive grants in areas relevant to staff in the Sustainablity and Urban Planning group.
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