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	Position Description –Professor and Discipline Head



Position Details
Position Title:
Professor and Discipline Head, Manufacturing and Materials Engineering
Position Number: 
50020359
College:
Science, Engineering and Health 
School/Group:
Aerospace, Mechanical and Manufacturing
Campus Location:
Based at the Bundoora East campus, but may be required to work and/or be based at other campuses of the University.

Classification:
Academic E plus 10% loading*


(Salary Schedule: http://www.rmit.edu.au/browse;ID=ewhtlt73t01)

Employment Type:
Fixed Term (underpinned by a continuing position at Level E)

(The university reserves the right to appoint at classification Academic Level D if you do not satisfy the criteria for the award of the title of Professor)
Time Fraction:
Full time
RMIT University

RMIT is a global university of technology and design, focused on creating solutions that transform the future for the benefit of people and their environments. We are global in attitude, action and presence; urban in orientation and creativity; and connected through active partnerships with professions, industries and organisations.

RMIT University enjoys an international reputation for excellence in professional and practical educational programs and high quality outcome-oriented research. 

One of Australia’s original educational institutions founded in 1887, RMIT is now the nation’s largest tertiary institution. The University offers an extensive range of postgraduate, undergraduate and vocational programs. 

RMIT has three Melbourne campuses – in the central business district and in Brunswick and Bundoora in the city’s northern suburbs – and campuses in Hanoi and Ho Chi Minh City in Vietnam. With significant partnerships in Hong Kong, China, Malaysia and Singapore, RMIT has a strong educational presence in the Asia-Pacific region. The University’s total student population of 74,000 includes 30,000 international students (onshore and offshore).

RMIT is a leader in technology, design, global business, communication, global communities, health solutions and urban sustainable futures, and is ranked in the top 100 universities in the world for engineering and technology in the 2010 QS World University Rankings.

www.rmit.edu.au
College/Group
The College comprises 10 Schools delivering a broad range of programs in Science, Engineering and Health at Apprenticeship, Certificate, Bachelor, Masters and PhD levels.  Many programs articulate between TAFE and Higher Education, creating pathways for further study.  

There is a vibrant research community attracting funding from a range of government and industry sources. The College has an annual budget of approximately $209 million and employs over 1,000 staff providing on and offshore programs to approximately 20,000 students.

The School of Aerospace, Mechanical and Manufacturing Engineering is one of the largest and progressive engineering schools in Australia. 

The School has an establishment of around 110 staff, covering the disciplines of Aerospace & Aviation, Mechanical & Automotive Engineering and Manufacturing & Materials Engineering. The School is recognised nationally for excellence in industry focused education and applied research, with a total profile of around 2000 equivalent full-time students (EFTSL) across undergraduate and postgraduate programs. The School has modern facilities for students and staff on attractive and spacious campuses at Bundoora and the City. The 1st and 2nd years of all undergraduate programs run at the City campus while the remaining years and research students are located at the Bundoora campus. The School’s resources include an industrial wind tunnel capable of testing full-scale vehicles, specialist aerodynamics laboratories, a renewable energy & energy conservation park, composites and materials testing laboratories, advanced manufacturing systems laboratory, engine testing laboratories, dynamics and NVH laboratory, metrology laboratory and a range of advanced CAE laboratories.  The School is an active member of the CRC for Advanced Automotive Technologies, CRC for Advanced Composites Structures, Defence Material Technology Centre (DMTC) and the National CRC for Advanced Manufacturing with around 160 PhD research students working across the three disciplines of the School. 

Details relating to the School can be found at: http://www.rmit.edu.au/aeromecheng
Position Summary

The Discipline Head is responsible to the Head of School for the following areas of the Manufacturing and Materials Engineering discipline: development and maintenance of a quality learning environment for students and the development and delivery of quality programs and courses and teaching materials in manufacturing and materials engineering; research outcomes in the discipline area; leadership and supervision of the academic and research staff of the discipline; engagement with relevant industry sectors.  The Discipline Head is a member of the School Executive team and is responsible for ensuring that the operations of the discipline contribute to achieving the School objectives and performance targets, in both the local and international community.

Reporting Line

Reports to:  Dean of Engineering and Head of School. 
Direct reports: 20 (current number of staff in the M & M Discipline)
Organisational Accountabilities

RMIT University is committed to the health, safety and wellbeing of its staff.  RMIT and its staff must comply with a range of statutory requirements, including equal opportunity, occupational health and safety, privacy and trade practice. RMIT also expects staff to comply with its policy and procedures, which relate to statutory requirements and our ways of working.

Appointees are accountable for completing training on these matters and ensuring their knowledge, and the knowledge of their staff, is up to date  
Key Accountabilities

· Contribute to the academic and professional leadership of the School by managing the planning, development and implementation of an integrated and effective academic strategy within the Discipline in accordance with the agreed School objectives, priorities and workplan; including teaching and learning, research and development and commercial work.  Provide regular reports on progress to target and undertake remedial action when required or as requested by the Head of School.
· Contribute to creating and maintaining a collegial environment within the School Executive team and within the School in general and manage the Discipline operations accordingly.

· Responsible for the currency and relevance of the material delivered by the discipline staff through a process of continual review, benchmarking and evaluation whilst maintaining consistency with the teaching and learning strategy and research plans of the School.

· Encourage and actively support the development of interdisciplinary programs, and contribute to cross-School/Discipline and College programs.

· Ensure that the research and commercial activities of the discipline are focused on the agreed strategic priorities of the School, that appropriate legal and contractual obligations are completed and adhered to, and the resource and support infrastructure is in place to allow the projects to be completed on time, as required and within budget.

· Responsible for the management of the staff of the discipline, including induction of new staff, staff development, work planning and performance review, to ensure that the objectives of the School are achieved.
· Responsible for managing the resources allocated to the Discipline in a cost effective and sustainable manner, including a responsibility for income generation against set targets.

· Contribute to the development of a client focused orientation across the School, instilling within the Discipline an ethos of continuous improvement to ensure the needs of various stakeholders are achieved through the use of qualitative and quantitative feedback mechanisms.

· Maintain close interaction with industry and professional bodies, locally and internationally, to ensure that the research and teaching and learning activities undertaken by the Discipline are recognized as the preferred supplier of academic services.

· Implement effective quality assurance systems that will allow the Discipline to achieve government, industry and the community recognition for excellence within the associated academic programs and research activities.

· Contribute to the development of an industry standard technical laboratory infrastructure within the School through innovative arrangements and partnerships.

· Ensure that the discipline adheres to all legislative, University and College policy and procedures and actively participates in various management and operational processes and discussions in a timely, responsive and effective manner.

· Maintain academic and/or professional standing by engaging in a program of academic/professional activity and development in their area of expertise, and promote and encourage activities, which are community based, with the view of enhancing the cultural, social, national and international activities of the community.

· Integrate best practice health and safety management into school structure, processes and culture.  Ensure that responsibilities for OHS are assigned and included in performance reviews, that staff have the knowledge to meet their responsibilities and that OHS risks are identified and controlled. 
· Other appropriate duties assigned by the Head of School.

Key Selection Criteria
· Possess a distinguished record of academic and/or professional achievement in Manufacturing and Materials Engineering.
· Proven ability to lead and manage a high performance academic team/unit/department in an inclusive, collegial and effective manner.

· Demonstrated high level of interpersonal, communication and negotiating skills including the ability to consult with a wide range of stakeholders, produce executive reports, and negotiate agreed directions, outcomes and targets within a collegiate and diverse environment.

· Demonstrated experience in being able to plan, develop, implement and review strategic projects in an inclusive manner, and see them through to successful completion, on time and within budget.
· Proven ability to win and lead high impact large scale research projects (including competitive grants) in Manufacturing and Materials engineering discipline area.

· Proven track record of high impact scholarly publications in internationally recognized journals in the Manufacturing and Materials Engineering discipline area.
· Ability to be an effective member of a management team within a matrix structure to develop and achieve shared objectives and outcomes.

· Demonstrated track record of values and behaviours consistent with the context and leadership culture of RMIT.
Qualifications

Mandatory:
PhD in Manufacturing and Materials Engineering or associated field
Preferred:
Eligibility for membership to the Professoriate



Experience in the management of an academic team/unit/department
	
	Number of staff managed

   %Loading

              20
             10%



	Other Relevant Information
	The University reserves the right to appoint at a lower classification level if there are no suitable candidates at the level advertised.

The Discipline Head, Manufacturing and Materials Engineering is entitled 
to a loading of 10% in addition to the approved salary for the position*.




	Approved:
	................................................................Date:....................

Name: Professor Aleksandar Subic
Title: Dean of Engineering/Head of School, Aerospace, Mechanical and Manufacturing Engineering
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PROFESSORIAL TITLES AT RMIT

APPOINTMENT OF THE PROFESSORIATE

Criteria

For the title Professor/Associate Professor, applicants should meet agreed criteria in the following areas:

(1)
Qualifications and Skill Base;

(2)
Research and Scholarship;

(3)
Educational Development and Practice;  and

(4) Institutional, Professional and Community Leadership

Weighting of Criteria

Applicants should advise in their application the weight they would wish to be given to criteria by the Committees in assessing their application.   Total weightings assigned should equal 100%.

	CRITERIA
	PROFESSOR
	ASSOCIATE PROFESSOR

	Qualifications & Skill Base
	Met

           Not Met
	Met

             Not Met

	Research and Scholarship
	At least 30% but not more than 60% of the evaluation
	At least 30% but not more than 50% of the evaluation

	Educational Development and Practice 
	At least 20% but not more than 50% of the evaluation
	At least 30% but not more than 50% of the evaluation

	Institutional, Professional and Community Leadership
	At least 20% but not more than 50% of the evaluation
	At least 20% but not more than 40% of the evaluation


The method of scoring will involve an average of the Committee members' scores, multiplied by the assigned weighting and then totalled for the above criteria.   Successful application must exceed 40 total points.

1.
Qualifications and Skill Base
Applicants will normally have advanced qualifications (in which case a doctoral qualification or equivalent accreditation appropriate to the field is normally required) and be recognised as a leading authority in the relevant discipline area.   For the title of Associate Professor, applicants will normally have advanced qualifications and/or recognised significant experience in the relevant discipline area.   In determining experience relative to qualifications, regard shall be had to teaching experience, experience in research, experience outside tertiary education, creative achievement, professional contributions and/or to technical achievement.   There is a requirement for recognised leadership/authority (for the title of Associate Professor there is a requirement for academic excellence) which the applicant may evidence by an outstanding (in the case of Associate Professor, a major) contribution to teaching and/or research and/or the profession.

2.
Research and Scholarship
To qualify in this category a successful applicant must be able to demonstrate leadership and authority in research and scholarship.   For the title of Associate Professor, successful applicants must be able to demonstrate a significant record of research and/or scholarly achievement.   

Examples are as follows:

(a)
Research in or related to the discipline areas of the applicant, multi-discipline or interdisciplinary research.

(b)
A significant role in research projects including, where appropriate, leadership of a research team.

(c)
Continuing and significant contributions to the body of knowledge by research and/or consulting and/or by critical analysis of existing knowledge, resulting in published articles in refereed journals, professional reports, books and other publications from established publishing houses.

(d)
Research grants received and research successfully carried out, leadership of research teams, and supervision of successful postgraduate research students.

(e)
The award of significant prizes, fellowships or honours by external bodies in recognition of scholarship or research.

(f)
Significant originality and creativity evidenced in works of art, literary products, patents, products or industrial and other processes.

(g)
Successful application of research or research results to the solution of significant problems of relevance to the community at large.

(h)
Innovation in the understanding or presentation of a significant aspect of a discipline or in the linking of that discipline to other disciplines.

(i) Previous appointment at professorial or equivalent level.

(j) Research into tertiary education from the perspective of the applicant’s discipline.

(k)
Integration of knowledge including:

· the development of novel approaches to integrating new knowledge into teaching programs

· contribution to the formation of productive cross-disciplinary linkages

· integration and validation of knowledge published on the worldwide web in a manner that adds value by virtue of its completeness and usefulness.

(l)
Application of knowledge to serve a useful social or commercial purpose (regardless of whether the work is publishable in its own right or subject to commercial-in-confidence limitations).

3.
Educational Development and Practice
To qualify in this category, a successful applicant must be able to demonstrate leadership and authority in teaching, or for the title of Associate Professor, an outstanding contribution to teaching, including for example:

(a)
Teaching innovation and effectiveness, for example, by providing a stimulating and exciting learning environment for students at undergraduate or postgraduate level, or by the achievements of student groups.

(b)
Contributions to educational excellence, for example, by the conduct of seminars on teaching and education, publication of papers and books, the development of widely recognised teaching and/or assessment methods, work with state or national committees on enquiries into education, curriculum development or the like.

(c)
Transfer of knowledge, concepts, understanding and skill to colleagues, clients, groups and individuals with the aim of assisting in the achievement of established goals.

(d)
Design and delivery of new education programs and approaches, including those which enhance articulation and access.

(e)
Course co-ordination.

(f)
The initiation and development of course material.

(g)
Supervision of the program of study of honours students and of postgraduate students engaged in course work.

4.
Institutional, Professional and Community Leadership
To qualify in this category, a successful applicant must be able to demonstrate an outstanding (in the case of Associate Professor, a very effective) level of leadership competence through evidence of leadership in previous employment, and professional or community organisations, including for example:

(a)
Membership of accreditation, review and other examining bodies, especially interstate or overseas.

(b)
Leadership of significant research and/or consulting projects by commission or invitation.

(c)
Service on public boards, committees of enquiry, regional authorities, boards and committees of professional associations or government.

(d)
Contribution to discipline, professional and community activities.

(e)
Trade Union service, including local, state and federal involvement.

(f)
The competent discharge of broad administrative functions.

(g)
Effective management of an academic or other unit so that it contributes to and enhances the University's goals and objectives, which could include budget management, student recruitment, staff development and facilities planning.

(h)
Significant work in the formulation and implementation of plans to develop academic or other organisational units, including the academic profile (which is reflected in courses and programs offered) or an equivalent business plan, research and consulting.

(i) Implementation of policies and strategies, which result in significant initiatives, for example, in the achievement of social justice objectives.

(j) Implementation of development programs in support of University/College/School goals.

