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Established Professor of Archaeology
	College
	Arts, Social Sciences and Celtic Studies

	School
	Geography and Archaeology

	Post Title & Subject Area
	Established Professor of Archaeology

	Post Duration 
	Permanent

	Level/Grade
	Established Professor

	Reports to
	Head of School of Geography and Archaeology


JOB ADVERTISEMENT

The University invites applications for the following post:

Established Professor of Archaeology

The filling of the vacancy at the level of Established Professor of Archaeology is a strategic opportunity in the development of the discipline at NUI Galway with regard to its role nationally and internationally. The role of the discipline within the School of Geography & Archaeology, and the interaction of Archaeology with other disciplines within the College of Arts, Social Sciences, and Celtic Studies, as well as more widely across the University is of vital importance. The regional, national, and international profile of Archaeology at Galway will be the especial responsibility of the Established Professor.

The discipline of Archaeology has a strong commitment to teaching, which will be matched by the successful candidate. It is expected that the Established Professor will be an experienced academic, who is able to offer effective leadership to undergraduate and postgraduate programmes in Archaeology. In addition to providing leadership within Archaeology, the successful candidate will be expected, in due course, to provide leadership within the School and contribute to the future success of the College and the University through service on committees and as an academic leader.

The Established Professor will have an international reputation for scholarship, a record of high-quality publications, and an ongoing programme of research; will develop the discipline of Archaeology in Ireland; and will offer leadership to an experienced team with diverse interests.  Additionally he/she will be expected to advance Irish archaeology within the broader context of Western European and World archaeology.  The successful candidate will offer a clear vision for the future development of archaeological studies at NUI Galway in their regional, national, and international contexts.  
For informal enquiries, please contact Dr. Edward Herring, Dean of the College of Arts, Social Sciences, & Celtic Studies. 

Email: edward.herring@nuigalway.ie Tel. 353-91-493383

Additional information on the School of Geography and Archaeology is available at http://www.nuigalway.ie/geography_archaeology/ 
Information on the University's Strategic Plan is available at:  http://www.nuigalway.ie/president/reports.html
Salary: 


Appointments at Established level
€106,515 to €136,275
(This appointment will be made on the Established Professor scale in line with current Government pay policy)

(For pre 1995 public sector entrants in Ireland, the D class Salary rates will apply)
Closing date for receipt of applications is 17:00 (GMT) on Thursday, 24th October 2013.  It will not be possible to consider applications received after the closing date.

For more information and Application Form please see website:  http://www.nuigalway.ie/about-us/jobs/ Applications should be submitted online.

Please note that appointment to posts advertised will be dependent upon University approval, together with the terms of the Employment Control Framework for the higher education sector.

National University of Ireland Galway is an equal opportunities employer.
BACKGROUND

Archaeology at Galway
The discipline of Archaeology at NUI Galway has a distinguished record in research and teaching, particularly in the areas of prehistory, historical and public archaeology, with distinction in Irish landscape studies, interdisciplinarity and professional ethics.  The discipline is committed to offering a high quality undergraduate programme with a strong emphasis on field-based learning. Within the University the discipline of Archaeology has played a leading role in the establishment of postgraduate programmes and doctoral research, and currently has in excess of 25 research students within a strong set of research themes.  The distinguished work of Archaeology at NUI Galway has contributed to the reputation of the University and drawn students and established scholars into the intellectual life of the campus. Archaeologists at NUI Galway have an excellent record of engagement in archaeological research that reaches a broad audience and which aims to advance the discipline and to establish the importance of archaeology in modern living.  
Job Description

Principal Duties and Responsibilities
· Research (Contribution to direction and development of discipline)

· Engage in research and publish in an area of Archaeology that is a reasonable fit to the strategic goals of the University and that will further strengthen interactions within the School of Geography and Archaeology and with some of the University’s Research Institutes
· Plan and lead research/scholarly activities of outstanding quality and national/international repute in the area of Archaeology

· Oversee staff teams and resource management processes necessary to deliver research plans

· Foster substantial development of research to doctoral level

· Contribute to, and substantially develop the research synergies and research programmes of the current Archaeology staff

· Contribute actively to the research institute(s) associated with Archaeology
· Encourage and work with other academic staff members in forging strategic collaboration with international partners on joint research activities

· Lead major funding bids which develop and sustain research support for the specialist area and advance the reputation of the School and the University

· Lead the process of acquiring, analysing, and interpreting research data and information ensuring appropriate techniques, approaches, models and methods are selected, developed and devised for the purpose

· Secure the publication of key results in leading journals and/or books which further develop an already sustained individual and team reputation in the subject area

· Enhance the Discipline profile through participation in academic international networks

· Sustain high quality research-related/scholarly contributions through conference papers and presentations

· Provide expert research advice to colleagues and students, as well as to external agencies, e.g. government bodies

· Make applications to funding agencies to support his/her research programme, including the support of students and/or postdoctoral fellows, if possible
· Be proactive in inviting PhD and MSc students to participate in research projects and provide active supervision for them

· Teaching (Development and Delivery)

· Contribute to the development and delivery of teaching programmes in Archaeology at undergraduate and postgraduate levels

· Embrace opportunities for innovative programmes that help to improve the quality of the undergraduate and graduate student population while maintaining high standards of academic integrity

· Oversee the development and review of teaching provision in the subject area for students at all levels

· Contribute to a wide range of innovative learning and teaching methodologies which foster a positive learning environment for students

· Develop and review approaches to teaching which advance techniques and standards locally, contribute to local policy and serve as a contribution to broader debate

· Develop and teach courses or learning programmes for students at all levels, having overall responsibility for their design and quality

· Plan and review his/her own teaching load and approach to teaching, and coach others in doing the same

· Design and supervise applied and practical work where it is part of the course, and advise students on techniques

· Act as internal and external examiner for undergraduate and postgraduate students

· Act as a coach and role-model through excellent practice and mentoring colleagues

· Initiate graduate programmes in collaboration with domestic and international partners

· Contribute to the development of executive education

· Support the University’s teaching quality standards and procedures

· Ensure the sustained publication of high quality pedagogical research results, through leading publications, books and national/international conferences

· Play a leadership role in the future development of the marketing of education in Ireland

· Make a leading contribution nationally and internationally to debate about teaching and learning policy, methods and practices

· Set and mark coursework and supervise and advise students at all levels

· Coach and support tutorial groups, developing their knowledge and skills

· Personal Effectiveness

· The post holder must have excellent interpersonal and communication skills

· In particular, s/he must have the inclusive and collegiate interpersonal skills to progress the development of an established team of staff within which there currently exists a strong collegiate bond and a shared commitment to excellence in research and teaching

· Leading and Managing Others

· Take a leading role in the appointment, development and management of all staff of all types in the directly managed team

· Take responsibility for the handling of major processes within the School e.g. forward planning, accountable financial management, teaching or research quality and admissions

· Provide academic leadership to those working within programme areas, as course leader or equivalent, by for example co-ordinating the work of others to ensure that courses are delivered effectively or organising the work of a team by agreeing objectives and work plans

· Develop and manage staff and resources, in support of major research, teaching or outreach activities

· Act as personal mentor to peers and colleagues

· Contribute to the overall management of the School/work unit, in areas such as budget and business planning

· Thinking Strategically

· Take responsibility for the handling of major academic and administrative processes within the discipline area e.g. planning programme delivery, School/University policy implementation, staffing and financial management

· Plan and deliver research, teaching and outreach programmes in a manner that will involve substantial forward planning over a number of years

· Be involved in strategic planning over a number of years for both School and discipline and contribute to the Institution’s strategic planning process

· Contribute to the management of quality, audit and other external assessments

· Collegiate and Community Contribution

· Have the capacity and willingness to act as Head of School.  S/he will be asked to serve as Head of Discipline, and/or assume other positions of responsibility within the School, for an agreed term upon or during the period of appointment

· Develop the School’s relations with external bodies and the business community and in particular the school’s relationship with relevant professional bodies

· Lead and develop internal networks for example by chairing and participating in school committee/s and supporting cross discipline cooperation in both teaching, research and administration

· Lead and develop links with external networks, for example, with external examiners and assessors

· Contribute to policy and intellectual debates in Archaeology and related areas at a regional, national and international level
· Sit on national and international bodies; act as an advisor to government and in any other external advisory capacity

· Manage responses to government consultations and policy, where appropriate, and acting as lead University spokesperson with regard to the subject

· Design and deliver new community outreach programmes/initiatives so that University’s overall contribution to the educational, economic, cultural and social life is enhanced
· Have the capacity and willingness to assume positions of leadership at the College level
· Contribute to the School by active participation in College and University Committees and initiatives, including assuming leadership roles where appropriate. Develop links with external contacts such as other educational bodies, employers, and professional bodies to foster collaboration

ELIGIBILITY REQUIREMENTS

Essential Requirements:

· Normally, Ph.D. or equivalent in Archaeology

· Distinguished record of peer reviewed publications

· Initiatives in grant applications

· Experience from research projects with demonstrable outcomes

· Experience in organising conferences, workshops etc.

· Successful supervision of Ph.D. students to completion

· Demonstrates high quality teaching at all levels

· Engages actively and positively with the students

· Experience from administrative committees at school level or above

Desirable Requirements:

· Knowledge of, or experience from third level educational systems internationally (degrees or positions, as well as Scholarships/fellowships, sabbaticals etc)

· Experience in research project leadership

· Experience in interdisciplinary collaboration

· Experience from international research projects

· Experience in creating and/or modifying programmes 

· Experience with a wide range of pedagogical approaches including new technology

· Strong sense of collegiality

· Open to external collaboration

· Experience from external committees or bodies

The appointment will be made to the School Geography and Archaeology, but will be associated with the discipline of Archaeology

Competency Framework for Professorship Role at NUI Galway

	Academic Excellence
	Leadership Excellence
	Organisational  Excellence

	· Excellence in Research

The Professor is a leader in his / her field and contributes to the direction and development of his / her discipline and body of knowledge through planning and leading research of outstanding quality.  S/he leads others to make the most effective contribution to their discipline and encourages cross discipline research collaboration.
	· Personal Effectiveness
The Professor is passionate and enthusiastic about the discipline/school and is committed to making his / her best personal contribution through employing excellent planning and organising,  communication and decision making skills in order to achieve ambitious goals for their discipline/school  and to meet the changing demands of the Professorship role.  
	· Thinking Strategically

The Professor is responsible for developing and implementing a strategic approach to the development of the discipline/school. S/he is aware of the wider environment, has the ability to think strategically and to devise and implement changes in line with their strategy.


	· Excellence in Teaching

The Professor oversees the development of, and participates in, delivering teaching programmes which engage and inspire students at all levels and ensures a strong focus on quality teaching and on the continuous review and development of teaching skills and methodologies in the discipline.


	· Leading and Managing Others
The Professor is responsible for the delivery of the work programme by getting the best out of others.  S/he ensures that good administrative procedures are in place, that work is organised fairly, that there is a highly engaged work environment, and that time is given generously to developing staff.

	· Collegiate and Community Contribution

The Professor values and works to instil a collegiate approach not only within his / her discipline / school and the University, but across the wider external community.  S/he actively seeks to build effectively functioning teams and networks.  S/he is approachable, collaborative, and values the contribution of others.




APPLICATION AND APPOINTMENT PROCEDURES

1. Application
A. Current NUI Galway employees

If you are a current NUI Galway employee please use the NUI Galway Employee Self Service (ESS) portal to apply for this post. Note that access to the ESS portal is currently only available on campus. The following is a link to the ESS portal:
http://ess.nuigalway.ie
The following is a link to a user guide for ESS:

http://www.nuigalway.ie/hr/documents/nuig_user_guide_academic_internal.pdf
Non NUI Galway employees

If you are not a current NUI Galway employee please use the NUI Galway online recruitment portal to apply for this post. The following is a link to the online recruitment portal:

http://erecruit.nuigalway.ie
The following is a link to a user guide for the online recruitment portal:

http://www.nuigalway.ie/hr/documents/nuig_user_guide_academic_external.pdf
Please submit the following documents under the Applicant CV section of the online form: 

a. A cover letter/personal statement A cover letter/personal statement outlining why you wish to be considered for the post and where you believe your skills and experience meet the requirements for the post of ‘Established Professor of Archaelology  ’
b. A comprehensive CV clearly showing your relevant achievements and experience in your career to date in relation to the key areas as described in the Competency Framework for Professorship Roles at NUI Galway.
The completed application document must be submitted online to reach the Human Resources Office no later than 17:00 (GMT) on Thursday, 24th October 2013 Please note that an application will ONLY be considered if documents a to b above are fully completed and received by the closing date. 
B. All applicants will receive an acknowledgement of application. If you do not receive an acknowledgement of receipt of your application or if you have any other queries regarding the application process please contact recruit@nuigalway.ie 

or telephone 091-492151.
C.       Incentivised Scheme for Early Retirement (ISER):
It is a condition of the Incentivised Scheme for Early Retirement (ISER) as set out in Department of Finance Circular 12/09 that retirees, under that Scheme, are debarred from applying for another position in the same employment or the same sector.  Therefore, such retirees may not apply for this position.

D. Pension Entitlements:
This is a pensionable position. Details of the applicable Pension Scheme will be provided to the successful candidate. The Pension element of this appointment is subject to the terms and conditions of the Pension scheme currently in force within the University. This Scheme may be amended or revised by the Irish Government or its agents at any time. 

The Public Service Superannuation (Miscellaneous Provisions) Act 2004 set a minimum retirement age of 65 and removed the upper compulsory retirement age for certain New Entrants to the Public Sector on or after 1 April 2004. Effective from 1st January 2013, The Single Public Service Scheme applies to all first-time new entrants to the public service, as well as to former public servants returning to the public service after a break of more than 26 weeks.

Retirement  age set,  initially, at 66 years; this will rise in step with statutory changes in the State Pension Contributory (SPC)  age to 67 years in 2021 and 68 years in 2028.  

Compulsory retirement age will be 70. 
E. Declaration:
Applicants will be required to declare whether they have previously availed of a public service scheme of incentivised early retirement.  Applicants will also be required to declare any entitlements to a Public Service pension benefit (in payment or preserved) from any other Public Service employment and/or where they have received a payment-in-lieu in respect of service in any Public Service employment.

2.
Assessment Procedure

(a)
Board of Assessors


Applications will be considered by a Board of Assessors, which will shortlist and interview candidates and report to the College, the Academic Council and Údaras na hOllscoile.

All applications and other materials submitted by applicants will be treated in strict confidence by all panel members and others involved in the administration of the recruitment.  No information about the identity of applicants, or details of their applications, will be released to others, except where it is necessary as part of the selection process.  For example in the case of permanent academic posts, it is necessary for copies of shortlisted applications to be circulated and viewed by members of the College prior to candidates’ presentations as these members of college may attend the presentation on the day.  Members of College may also view the full copy of all applications received (including those shortlisted and not shortlisted) for a permanent academic post by making a request/appointment to the HR Office.

 (b)
Interview Dates


Candidates will be advised of arrangements in due course.

(c)
Expenses


Expenses are paid to candidates invited to the Assessors’ Interview (see (a) above). 

3.
Appointment

The appointment will be made by the President, following adoption of the report of the Board of Assessors by the College of Arts, Social Sciences and Celtic Studies.  (In the event that the College does not adopt the report, the appointment will be made by the President, following adoption of the report of the Board of Assessors by the Academic Council. In the event that the Academic Council does not adopt the report of the Board of Assessors, the decision as to the appointment, will be made by Údaras na hOllscoile (The University Governing Authority). All candidates will in due course be notified of the outcome of their application. The Human Resources Office will offer the post to the candidate appointed once the appointment has been made by the University Appointing Authorities. 
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