
Person Specification
This form lists the essential and desirable requirements needed in order to do the job.

Applicants will be shortlisted and appointed solely on the extent to which they meet these requirements.

Criteria E/D

Evidence of strong research potential, such as a record of scholarly research and
publication in peer reviewed journals

E

A coherent strategy for future research and publications E

Ability and willingness to teach Law of Evidence, as specified in the advertisement E

Evidence of good communication skills E

Ability and willingness to work as part of a team in assisting the smooth running of the
Department

E

Ability and willingness to contribute to core undergraduate teaching E

A PhD or its equivalent, or be close to completing a PhD. E

A commitment to high quality teaching. E

E –  Essential: Requirements without which the job could not be done.
D –  Desirable: Requirements that would enable the candidate to perform the job well.

Job title: Assistant Professor in Law (Evidence) Ref no.: 1383279

Department: Department of Law Accountable to: Head of Department


