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SELECTION CRITERIA

LECTURER / SENIOR LECTURER / ASSOCIATE PROFESSOR IN ENVIRONMENTAL LAW
ESSENTIAL CRITERIA

. Hold, or have made significant progress towards obtaining, a postgraduate law degree, demonstrating specialist
knowledge in Environmental Law;

. Have a proven track record of original legal research in Environmental Law, demonstrated by publication in refereed
academic journals and leading Environmental Law texts;

. Be capable of effective teaching in Environmental Law at the undergraduate and postgraduate levels; and

. Demonstrated talent and enthusiasm for teaching one of the compulsory law subjects in the LLB and JD programs,
such as torts, contracts, and administrative/public law

. Have an interest in and ability to contribute to the activities of the Australian Centre for Climate and Environmental Law.

ESSENTIAL CRITERIA (LEVEL B / LECTURER)

e Capacity to undertake independent teaching and research in staff member’s discipline or related area

e Ability to make an independent contribution to research, scholarship and/or teaching through professional practice and
expertise, and coordinate and/or lead the activities of other staff, as appropriate to the discipline

e Capacity to contribute to teaching at undergraduate, honours and postgraduate level

e  Ability to undertake full academic responsibilities related to the administration and coordination of an award program of
the University provided that this is consistent with a reasonable overall workload

e  Ability to contribute to Faculty administration, by committee membership.

ESSENTIAL CRITERIA (LEVEL C/ SENIOR LECTURER)

e Proven ability to make a significant contribution to the discipline at national level

e Inresearch, scholarship and/or teaching, proven capacity to make original contributions which expand knowledge or
practice in discipline

e Capacity and willingness to make a significant contribution to administration activities of an organisational unit or
interdisciplinary area at undergraduate, honours and postgraduate level

o Ability to play a major role or provide a significant degree of leadership in scholarly, research and/or professional activities
relevant to the profession, discipline and/or community

e Ability and willingness to perform full academic responsibilities of, and related administration for, coordination of a large
award program or a number of smaller award programs, if consistent with a reasonable overall workload.

ESSENTIAL CRITERIA (LEVEL D/ ASSOCIATE PROFESSOR)

o Demonstrated capacity to make an outstanding contribution to research, scholarship and/or teaching and administration
activities of an organisational unit, including a large organisational unit, or interdisciplinary area

e Ability to teach in high level specialist postgraduate units of study

e Ability and willingness to co-ordinate a large award program or a number of smaller award programs where this is
consistent with a reasonable overall workload

e Capacity to make an outstanding contribution to governance and collegial life inside and outside the University

e Will have attained recognition at a national or international level in staff member’s discipline and is expected to make
original and innovative contributions to advancement of scholarship, research and teaching in discipline.

e Capacity to supervise research students at PhD, SJD and Masters level.

Equal employment opportunity / affirmative action
Demonstrated understanding of the incorporation into University life of the principles of Equal Employment Opportunity and
Affirmative Action; and ability to work positively with staff and students from a diverse range of backgrounds.

Work Health and Safety
Understanding of WHS responsibilities and actively ensure the health, safety and wellbeing of yourself and others at work in
accordance with your delegated authority, as described in the University WHS Policy and Guidelines.



