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	Position Description – Professor of Geospatial Science



Position Details
Position Title:
Professor of Geospatial Science
Position Number: 
50020550
Portfolio:
College of Science, Engineering and Health 
School/Group:
Mathematical and Geospatial Sciences
Campus Location:
Based at the City campus, but may be required to work at other campuses of the University.

Classification:
Academic Level E

(Salary Schedule: http://www.rmit.edu.au/browse;ID=ewhtlt73t01)

Employment Type:
Continuing
Time Fraction:
1.0
RMIT University

RMIT is a global university of technology and design, focused on creating solutions that transform the future for the benefit of people and their environments. We are global in attitude, action and presence; urban in orientation and creativity; and connected through active partnerships with professions, industries and organisations.

RMIT University enjoys an international reputation for excellence in professional and practical educational programs and high quality outcome-oriented research.

One of Australia’s original educational institutions founded in 1887, RMIT is now the nation’s largest tertiary institution. The University offers an extensive range of postgraduate, undergraduate and vocational programs

RMIT has three Melbourne campuses – in the central business district and in Brunswick and Bundoora in the city’s northern suburbs - campuses in Hanoi and Ho Chi Minh City in Vietnam and a site in Barcelona, Spain. With significant partnerships in Hong Kong, China, Indonesia, Malaysia and Singapore, RMIT has a strong educational presence in the Asia-Pacific region. The University’s total student population of 82,000 includes 30,000 international students (onshore and offshore).

RMIT is a leader in technology, design, global business, communication, global communities, health solutions and urban sustainable futures. It is ranked in the top 150 universities in the world for engineering, computer science and information systems, economics, communication and media studies, accounting and finance and education in the 2013 QS World University Rankings and 10th in Australia.
www.rmit.edu.au
College of Science, Engineering and Health
The College comprises 10 Schools delivering a broad range of programs in Science, Engineering and Health at Certificate, Bachelor, Masters and PhD levels.  There is a vibrant research community attracting funding from a range of government and industry sources. The College employs over 1,000 staff providing on and offshore programs to approximately 20,000 students.

Details relating to the School/College Office may be found on at: www.rmit.edu.au/seh
The School of Mathematical & Geospatial Sciences draws together disciplines involving the collection of data with the analysis of data and the understanding and optimisation of systems through modelling and visualisation.

The school offers undergraduate science degrees in Geospatial Science, Mathematics, Statistics, and Surveying, and coursework masters programs in Analytics, Operations Research, Information Security, and Geospatial Science. The school is also a key provider of enabling courses to other Schools of the RMIT University

The School has about 60 academic staff and over 80 postgraduate research students. 

http://www.rmit.edu.au/math-geo
Position Summary

The Professor of Geospatial Science will provide academic leadership in research and teaching by taking a leading role in: identifying research and teaching opportunities in Geospatial Science; engaging with relevant industries; attracting competitive grants; publishing in high impact journals and supervising postgraduate research students and postdoctoral research staff. 
For the first three years (with the possibility of renewal) the Professor will be appointed as the formal head of Geospatial Science. In this role the Professor will also be a member of the School Executive Committee and contribute to strategic planning, budgeting and management, as well as operational decision-making. Geospatial Science staff will report directly to the appointee who will be supported by the Deputy Head, Research and Innovation, and the Deputy Head, Teaching and Learning, to facilitate quality outcomes and ensure that School objectives are achieved.
Reporting Line

Reports to:  Head of School

Direct reports: Geospatial Sciences staff

Organisational Accountabilities

RMIT University is committed to the health, safety and wellbeing of its staff.  RMIT and its staff must comply with a range of statutory requirements, including equal opportunity, occupational health and safety, privacy and trade practice. RMIT also expects staff to comply with its policy and procedures, which relate to statutory requirements and our ways of working.

Appointees are accountable for completing training on these matters and ensuring their knowledge, and the knowledge of their staff, are up to date.

Key Accountabilities

1. Provide high level cross-disciplinary academic leadership in both research and teaching within the broad field of Geospatial Science 
2. Identify and develop strategic partnerships, research projects and educational programs.

3. Manage the staff of the Discipline in line with School and University strategy, policies and practices, 
4. Be responsible for the currency and relevance of the teaching material delivered by the Discipline through a process of continual review and evaluation while maintaining consistency with the University’s teaching and learning strategy and complying with the requirements of accreditation bodies..
5. Engage in scholarly research, disseminating the outcomes by publication and presentation.

6. Contribute to the strategic direction setting and policy making processes of the University by participating in School, College and other university forums, and through undertaking specific corporate level projects.
Key Selection Criteria
1. A distinguished record of academic achievement and leadership in research and teaching, including a substantial record of high quality publications.

2. Proven ability to lead and manage an academic unit and be an effective member of a management team to develop and achieve shared goals and objectives.

3. Demonstrated capacity to attract significant research funding. 

4. Demonstrated experience and ability to design effective educational programs and deliver high quality teaching and learning.

5. Demonstrated capacity to mentor early career staff.
6. Demonstrated high level of interpersonal, communication and negotiating skills including the ability to consult with senior executives, external bodies, produce executive reports, negotiate agreed directions, outcomes and targets within a collaborative environment.

7. Demonstrated experience in being able to plan, develop, implement and review strategic projects, provide creative solutions, and see them through to fruition in a complex environment, on time and within budget.

Qualifications

A PhD in related field. 
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