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POSITION DESCRIPTION

Position Description Template.docx
POSITION DETAILS:
	POSITION TITLE[footnoteRef:1] [1:   When selecting a position title, keep it short and simple to accurately describe the job. Use the School/Department and Faculty/PSU sections to specify organisational location. If this position is similar to another within the Faculty/PSU, it is recommended that the same title is used for consistency.] 

	Lecturer in Poultry Nutrition

	SCHOOL / DEPARTMENT
	Faculty of Veterinary Science

	FACULTY / PSU
	Faculty of Veterinary Science, Poultry Research Foundation

	REPORTS TO
	Director of the Poultry Research Foundation

	CLASSIFICATION LEVEL [footnoteRef:2] [2:   HR USE ONLY – Classification information (including classification level), position number and primary position activity is to be completed by the University’s Human Resources team] 

	B
	POSITION NUMBER
	

	CLASSIFICATION DATE
	
	CLASSIFICATION CODE
	

	PRIMARY POSITION ACTIVITY
	Unit of Study Co-ordinator for Feed Technology



PRIMARY FUNCTION:
In one or two sentences describe the main function or purpose of the position. Accurately reflect the main purpose that separates the position from other roles. As a guide, it should be written to answer: WHAT is done, WHY and HOW is it done?
	1. To teach students and conduct research of national significance in poultry nutrition and production.
2. To provide academic support for the activities of the Poultry Research Foundation
3. To develop strong relationships with the Australian Poultry Industry to position the Poultry Research Foundation and the Faculty of Veterinary Science as an industry leader in poultry science education and research.



OVERVIEW OF THE SCHOOL / DEPARTMENT AND POSITION CONTEXT
This section describes the organisational environment and the context of the role. Summarise and provide an overview of the school / department, including a description of the unit, its objectives and place within the University[footnoteRef:3]. The final paragraph should focus on this position, detailing the key components and broad accountabilities of the role. [3:  You may consider extracting the overview of the School/Department and Faculty/Service Unit from the information published on the University’s website for consistency.] 

	The Faculty of Veterinary Science is a world-class facility for student learning, research excellence and animal welfare. It is recognised internationally as a leading provider of globally accredited veterinary education and is ranked as Australia’s leading veterinary school for research underpinning the health and care of animals.
The Poultry Research Foundation within the Faculty of Veterinary Science was one of the original Foundations established within the University of Sydney by the University Senate, in October 1958. 
The purpose of the Foundation is to provide an interface between the Australian poultry and allied industries, and the University of Sydney, Faculty of Veterinary Science.
The Foundation sponsors industry related research, assists in the training of scientific personnel and acts in an industrial liaison capacity. The Foundation's contribution to the development of the Australian poultry and stockfeeds industries has been achieved through research programs directed at achieving better understanding of the metabolism and nutritional requirements of poultry.





KEY ACCOUNTABILITIES:
Provide a clear and concise list of the role’s key accountabilities, duties and responsibilities that the incumbent is expected to undertake, numbered in order of importance. These activities include the work that needs to be performed, tasks to be completed, responsibilities and other things an incumbent undertaking this role will be accountable for. Each activity should be written in the active tense (e.g., develop, provide, assist, manage, lead, administer etc).
	Please note: additional rows can be inserted by pressing the ‘Tab’ key in the last cell on the last line.
	Frequency[footnoteRef:4] [4:  Please include how often the activity/task is carried out (e.g., daily, weekly, monthly, annually, ongoing, as required, etc) in this column for each task noted.] 


	1. 
	FITNESS REQUIREMENT
It is a requirement of this position that the preferred candidate(s) must obtain a statement from their medical practitioner which addresses their fitness in terms of the specific requirements detailed below:
 
         Absence of medical or health problems that would impact on the ability to tolerate the environmental conditions relevant to the inherent nature of the occupation.
         No physical reaction/allergy/predisposition constraint to working safely with products, animal hair, feathers, fur, animal bedding material, dust or other agents typical to the area of work.
 
If the University is not satisfied with the preferred candidate’s medical practitioner’s assessment, the preferred candidate(s) must obtain a satisfactory fitness assessment by the University’s nominated Work Health and Safety Physician or relevant medical specialist.
 
	

	2. 
	Contribute to teaching:
· Lectures, practical classes, online learning, tutorials
· Case studies
· Assessment
Contribute to teaching, in consultation with unit, year and degree coordinators, in the disciplines of poultry nutrition and production, or similar as required.
Note that curriculum change associated with a new DVM curriculum will require redefinition of teaching responsibilities.
	As timetabled

	3. 
	Lead research on poultry nutrition and production, and develop a research program by submitting research proposals in relevant areas.
	Ongoing

	4. 
	Contribute to teaching and coordination of the Feed Technology Unit of Study for Animal Bioscience students, and poultry nutrition and production for Veterinary Biology and DVM students, participate in curriculum design for new programs and enhance delivery of teaching in existing undergraduate BVetBiol and BAVBSc programs
	Ongoing and as required

	5. 
	Develop relationships with external stakeholders to guide the Faculty’s research profile in relevant disciplines related to Poultry Science. 
	Ongoing

	6. 
	Contribute to administration and service in the Faculty of Veterinary Science, University and profession
	Ongoing

	7. 
	Attract, support and supervise honours and postgraduate students through to completion of their degrees

	Ongoing

	8. 
	In conjunction with the Director to promote and support the activities of the Poultry Research Foundation 
	Ongoing

	9. 
	Other relevant teaching, service and administrative responsibilities as negotiated
	As required



key relationships

INTERNAL – across/within the University
	Who does this role interact with across the University and how often? This could include specific positions (do not include job-holder names), any departments, faculties or professional service units at the University. Include the purpose of this interaction by way of brief summary. Interaction/contact with direct reports do not need to be detailed.
Please note: additional rows can be inserted by pressing the ‘Tab’ key in the last cell on the last line.

	MAIN CONTACT
	FREQUENCY
	PURPOSE

	Director, PRF
	Weekly
	Provide status updates on project progress.

Develop research proposals

Project management

Human Resources issues

Research administration contacts

Honours and higher degree research student supervision accountability

Teaching responsibilities

PRF activities and responsibilities



EXTERNAL – outside of the University
	Who does this role interact with outside the University and how often? This could include specific positions (do not include job-holder names), any departments, organisations, etc outside the University. Include the purpose of this interaction by way of brief summary.
Please note: additional rows can be inserted by pressing the ‘Tab’ key in the last cell on the last line.

	MAIN CONTACT
	FREQUENCY
	PURPOSE

	Poultry CRC
RIRDC / AECL
NSW DPI
[bookmark: _GoBack]PRF industry partners
Australian poultry producers
	Monthly
	Advice and input on strategic directions

Research proposal development

Curriculum development




DECISION MAKING AND DELEGATIONS OF AUTHORITY
Briefly describe how decisions are made – be it independently, by consultation, or referred to another party or the position’s manager, etc. Focus on key decisions rather than trivial issues, and consider if the decision is made independently by the job-holder or if the job-holder makes the decision after consultation with others or if it is deferred to their line manager or another position for recommendations. Also include any Delegations of Authority the job-holder may have in this role.
	The appointee will have discretion in relation to day-to-day oversight of teaching, research and service responsibilities but is governed by University and Faculty policy and guidelines for performance of their duties as directed through delegated authority (Dean, Associate Deans).
Authority to operate new grants where the appointee is PI/CI 


Where a person is designated Head of Administrative Unit (HOA), the Delegations of Authority - Administrative Rule applies.

POSITION DIMENSIONS
	STAFF DATA

	DIRECT REPORTS:
number of direct reports to this position, their classification and number of incumbents [footnoteRef:5] [5:  Please do not include staff names, only position titles and classification levels.] 

	Nil

	INDIRECT REPORTS:
number of reports via subordinates to this position
	Nil

	FACULTY / PSU SIZE
	Estimated number of Staff in Faculty: 280

	SCHOOL / DEPARTMENT SIZE
	

	FINANCIAL DATA[footnoteRef:6] [6:  For positions that administer (but not manage) financials, please note appropriately below. Those roles expecting to generate financial support (e.g. development roles, or research grants) include the approximate amount expected to be raised, and note appropriately. You may use approximate and rounded figures for ease of reference.] 


	SALARY BUDGET [footnoteRef:7] [7:  Include the salary budget that this position is directly responsible for, and specify any indirect budgetary responsibility (i.e. a subordinate has direct responsibility for a budget) if appropriate.] 

	Nil

	NON-SALARY BUDGET [footnoteRef:8] [8:  Include the non-salary budget that this position is directly responsible for, and specify any indirect budgetary responsibility (i.e. a subordinate has direct responsibility for a budget) if appropriate.] 

	Nil

	GRANT AMOUNTS / BUDGET [footnoteRef:9] [9:  Enter the estimated grant budget managed directly by this position.] 

	n/a

	OTHER AMOUNTS [footnoteRef:10] [10:  Enter any other amounts managed directly by this position.] 

	n/a



EXPERIENCE, SKILLS AND QUALIFICATIONS
The knowledge, skills, experience and qualifications must be consistent with the requirements and responsibilities for effective and competent performance of an incumbent undertaking the role (rather than matched to the current occupant if the role is currently filled). These criteria may be used to advertise the role, shortlist for candidates and form part of the interview process. Mark each criteria as either “Essential” or “Desirable” as appropriate by entering “x” or “” where appropriate.
Please note: additional rows can be inserted by pressing the ‘Tab’ key in the last cell on the last line.
	CRITERIA
	ESSENTIAL
	DESIRABLE

	PhD in relevant area
	
	

	Proven experience in poultry nutrition research
	
	

	Publication record in high-quality international journals
	
	

	Degree in animal or agricultural science, or equivalent, with post-graduate experience in animal nutrition, and relevant experience in the livestock feed industry in Australia or elsewhere
	
	

	Knowledge and experience of the Australian Poultry Industry
	
	

	Experience in provision of high quality teaching for undergraduate or postgraduate students or extension to industry
	
	

	Experience in supervision of research higher degree students
	
	

	Demonstrated capacity to undertake research relevant to the area of poultry nutrition
	
	

	Excellent written and oral communication skills
	[bookmark: OLE_LINK1][bookmark: OLE_LINK2]
	

	Capacity to work effectively and harmoniously in a team for teaching, research and service
	
	

	Proven capability to secure research funding
	
	



EQUAL EMPLOYMENT OPPORTUNITY / AFFIRMATIVE ACTION
	Demonstrated understanding of the incorporation into University life of the principles of Equal Employment Opportunity and Affirmative Action EOOnline; and ability to work positively with staff and students from a diverse range of backgrounds.



WORK HEALTH AND SAFETY (WHS)
	Understand your WHS responsibilities and actively ensure the health, safety and wellbeing of yourself and others at work in accordance with the University’s WHS policy and procedures and as described in the role responsibilities on the WHS website.



ORGANISATIONAL CHART
Include an organisational chart outlining the immediate structure relative to this position, i.e. one reporting level above and one level below, if applicable, and the immediate team surrounding this position. Please include position titles, classification levels (where known), clearly indicating reporting lines. You may extract the organisational chart from OrgPlus. (The Position Description template includes a sample chart to assist you with inserting your own).
	



SIGNATURE
The line manager and delegated authority confirm that this is a true reflection of the duties and accountabilities of this role.
Kindly Note: The line manager and delegated authority may be the same person. If this is the case, only one signature is required.
	LINE MANAGER [footnoteRef:11] [11:  Please include position title and name of the person(s) signing off on this Position Description in the appropriate space marked with <>.] 

	<>
	DELEGATED AUTHORITY
	<>

	SIGNATURE [footnoteRef:12] [12:  Use of electronic signatures is acceptable, but must be in accordance with University requirements.] 

	
	SIGNATURE
	

	DATE
	
	DATE
	



Dean


Associate Dean Staff


PRF Director


Existing fixed term position
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