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SELECTION CRITERIA

Use this form to define the selection criteria for an academic position at the University of Adelaide.

POSITION DETAILS

School/Branch: School of Population Health, Discipline of Public Health

Position no: new Classification: Research Fellow - Academic Level B
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ESSENTIAL MINIMUM CRITERIA

A quantitative PhD in health services research, health economics, epidemiology, or biostatistics
Demonstrated ability to apply and interpret alternative forms of multiple regression

Experience in working with large and messy datasets

Knowledge about the measurement of health-related quality of life

Knowledge of the Australian health care system

Demonstrated track record of publication in peer reviewed journals, relative to opportunity
Ability to take initiative and work independently

Coliaborative orientation to working in research teams

DESIRABLE CHARACTERISTICS

1 Post-graduate qualification in health economics

2  Experience in the analysis of instrumental variables
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Approvals: Head of School / Branch Manager

Head of School / Name: Professor Annette Braunack-Mayer
Branch Manager Signature:
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Acknowledgement | | have read and understood the requirements of the position

of Incumbent Name:(please print) Signature:

Date:
Recruitment Policy Selection Criteria Form Effective Date: [ Version 1.1
Authorised by Vice-Chancellor and President Review Date: | Page 1 of 1
Warning Hard coples of this document are considered uncontrolled. Please refer to the University Policies and Procedures website for the latest version




