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SELECTION CRITERIA

Use this form to define the selection criteria for an academic position at the University of Adelaide.

POSITION DETAILS

School/Branch: Animal and Veterinary Sciences — Diagnostic IMAgiNg ......cccccvvveeriiiieieieeeessn s
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ESSENTIAL MINIMUM CRITERIA

1 Qualification in Veterinary Science acceptable for registration in South Australia

2 Completion of an approved residency and eligibility to sit speciality board examinations.
3 Proven ability to support clinical referral services in veterinary medicine and surgery.

4 Strong interpersonal skills and demonstrated ability to work collaboratively as a member of a teaching team.

DESIRABLE CHARACTERISTICS

1 Proven teaching abilities at the lecture, small group and clinic floor level.

2 Evidence of contributions to the teaching effort of a veterinary school in diagnostic imaging.

3
Approvals: Head of School / Branch Manager
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Branch Manager Signature:
Date:
Acknowledgement | I have read and understood the requirements of the position
of Incumbent Name:(please print) Signature:
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ESSENTIAL MINIMUM CRITERIA

2 Specialist qualification in veterinary diagnostic imaging (Australian Fellowship, UK Diploma or American/European

Proven ability to independently run a diagnostic imaging service to support small and large animal referral services.

Evidence of significant contributions to the teaching effort of a veterinary school in veterinary diagnostic imaging.

Ability to train imaging residents to specialist level.

DESIRABLE CHARACTERISTICS

1 Experience in tertiary level curriculum development and administration.
2 Proven teaching abilities at the lecture, small group and clinic floor level.

3 Strong publication track record in peer reviewed journals.
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Use this form to define the selection criteria for an academic position at the University of Adelaide.

POSITION DETAILS

School/Branch: Animal and Veterinary Sciences - Diagnostic Imaging

Classification: Level D
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ESSENTIAL MINIMUM CRITERIA

Qualification in Veterinary Science acceptable for registration in South Australia

Specialist qualification in veterinary diagnostic imaging (Australian Fellowship, UK Diploma or American/European
Boards)

Proven ability to independently run a diagnostic imaging service to support small and large animal referral services.

Evidence of significant contributions to the teaching effort of a veterinary school in veterinary diagnostic imaging.
Excellent interpersonal skills and ability to work within a large multi-disciplinary team

Ability to train imaging residents to specialist level.

Higher degree, preferably at doctorate level or equivalent, in vet diagnostic imaging or a related discipline

Strong publication record in peer reviewed international journals and ability to attract research funding and lead a
research team.

DESIRABLE CHARACTERISTICS

1 Experience in tertiary level curriculum development and administration.
2 Proven teaching abilities at the lecture, small group and clinic floor level.
3 Supervision of postgraduate research students.
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