Use this form to define the selection criteria for an academic position at the University of Adelaide.
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ESSENTIAL MINIMUM CRITERIA

1 Arecord of high quality scholarship and research: evidenced, for example, by a record of high quality publications; a
higher degree in law, preferably a doctorate, or equivalent; and showing the potential to attract and supervise higher

nts, and to aftract external grant income.

nd achievements in teaching law at undergraduate and/or postgraduate levels: including demonstrated
as a high quality teacher, with appropriate achievements in the administration of courses taught; and the
willingness to play a role in curriculum design and development in relation to law courses.

3 The ability and willingness to undertake a role in contributing to administration in the Law School: including the ability and

willingness to work in a harmonious and constructive way in the Law School; the ability and willingness to encourage the
intellectual and career aspirations of all staff and students; and a commitment to collegiality and equal opportunity.

The ability and willingness to take a role in outreach activities of the Law School, and to promote the Law School and the

discipline of law in the University, amongst the legal profession, and in the wider community.
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_ESSENTIAL MINIMUM CRITERIA . .
1 Asignificant record of high quality scholarship and research: evidenced by a significant record of high quality publications;

a higher degree in law, preferably a doctorate, or equivalent; and showing strong potential to attract and supervise higher
degree students, and to attract external grant income.

2  Significant experience and achievement in teaching law at undergraduate and/or postgraduate levels: including
demonstrated effectiveness as a teacher of the highest quality, with appropriate achievements in the administration of

programs and courses.

3 The ability and willingness to undertake a significant role in contributing to administration in the Law School: including the

encourage the intellectual and career aspirations of all staff and students; and a commitment to collegiality and equal

4 The ability and willingness to take a significant role in outreach activities of the Law School, and to promote the interests
of the Law School and the discipline of law in the University, amongst the legal profession, and in the wider community.

ht; and the ability and willingness to play a significant role in curriculum design and development of law

llingness to work in a harmonious and constructive way in the Law School; the ability and willingness to
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