SELECTION CRITERIA

Use this form to define the selection criteria for an academic position at the University of Adelaide.
POSITION DETAILS

School/Branch: SChool Of MEICAl SCIBNCES ..........cooveeeeeeeeee ettt e e et e e e e e e st e et e e e st e st e e e see et e sreseeeresreseearesreseeas

Classification: Professor (Level E) / Associate Professor (LeVel D) ... .

ESSENTIAL MINIMUM CRITERIA

1 Registrable as a medical practitioner with the Australian Health Professional Regulation Agency.

2  Specialist recognition in Clinical Pharmacology.
3 Doctoral degree or equivalent.

4 Demonstrated commitment to undergraduate teaching in medicine, dentistry, nursing and health
sciences, including participation in cross-disciplinary teaching.

5 A record of successful research activity, demonstrated by scholarly and quality publication,
nationally competitive research funding, contract research funding and supervising higher degree
students where relevant.

6 Demonstrated ability to provide academic and professional leadership in clinical pharmacology at
team, discipline and institutional levels.

7 An understanding of national and international issues relevant to the development of Clinical
Pharmacology as science and profession and demonstrated interest in QUM policy development
and implementation.

8 Highly developed interpersonal and communication skills including the ability to collaborate
across the University and to mentor staff.

DESIRABLE CHARACTERISTICS

1 An ability to pursue research aligned with at least one of the current Discipline research strengths of
neuropharmacology and pharmacogenomics including capacity to conduct cross-disciplinary
research at School and Faculty level, especially in the fields of the Neurosciences and, Aging and
Chronic Diseases.

2 Demonstrated track record of high-quality teaching at undergraduate and postgraduate levels.

3 Demonstrated track record of course development and/or course coordination in medicine at
undergraduate and postgraduate levels.

4 A strong commitment to collaborative research nationally and internationally.

Approvals: Head of School / Branch Manager

Head of School / Name: Professor David Haynes
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