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SELECTION CRITERIA

Use this form to define the selection criteria for an academic position at the University of Adelaide.
POSITION DETAILS
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ESSENTIAL MINIMUM CRITERIA

1 APhD in Computer Science or a closely related discipline

o Teaching experience demonstrating both commitment and success; or a demonstrated capacity to develop the
skills that enable effective and inspirational participation in the teaching program of the school

3 Ability to significantly contribute to the teaching and administration of subjects (including curriculum
development) within the range of subjects offered by the school

4 Ability to significantly contribute to world class research in an area of computer science
5 High level of oral and written communication skills in English

6 Aresearch area that aligns with existing strengths of the school and/or with research groups at the university
external to the school. Existing strengths include computer vision, image processing, machine learning,
distributed systems, software engineering, evolutionary computation, computer science education, high
performance computing systems and networks, web services, pervasive computing, sensor networks

DESIRABLE CHARACTERISTICS

1 Ability to contribute to the promotion of computer science to the wider community

2 Willingness to participate in occasional delivery of offshore teaching programmes.
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